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Item 5.02. Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory
Arrangements of Certain Officers.

On August 26, 2016, First Cash Financial Services, Inc. (the “Company” or “First Cash”) entered into new employment agreements with Rick
L. Wessel, the Company’s Chief Executive Officer, and R. Douglas Orr, the Company’s Executive Vice President and Chief Financial Officer,
which were approved by the Compensation Committee (the “Committee”) of the Board of Directors of the Company on August 25, 2016.

In addition, on August 26, 2016, the Company entered into an employment agreement with T. Brent Stuart, who currently serves as the
President and Chief Executive Officer of Cash America International, Inc. (“Cash America”), which was approved by the Committee on
August 25, 2016. As previously announced, the Company and Cash America entered into an Agreement and Plan of Merger pursuant to which
the companies will combine in an all-stock, merger of equals transaction (the “Merger”). The employment agreement with Mr. Stuart, provides
that Mr. Stuart will serve as President and Chief Operating Officer of the Company contingent on and effective as of the closing of the Merger.

The employment agreements with Messrs. Wessel and Orr became effective upon signing, and the employment agreement with Mr. Stuart will
become effective as of the closing of the Merger. The terms of the employment agreements run through December 31, 2021.

The employment agreements provide for annual base salaries, to be effective as of January 1, 2017, in the following amounts: $1,075,000 for
Mr. Wessel, $700,000 for Mr. Stuart and $650,000 for Mr. Orr, in each case subject to annual review and increases in the discretion of the
Committee. The executives will also be eligible to earn an annual bonus based on satisfaction of performance criteria established by the
Committee for each fiscal year during the term of the agreement, with a target bonus opportunity equal to not less than a specified percentage of
the executive’s then current base salary (150% in the case of Mr. Wessel; 100% in the case of Messrs. Stuart and Orr). In addition, the
executives will be eligible for grants of stock-based awards under the Company’s long-term equity compensation plan, and will be eligible to
participate in any of the Company’s incentive, savings, retirement and welfare benefit plans available to other senior officers of the Company.

The employment agreements provide that if an executive’s employment with the Company is terminated during the term by the Company
without “cause” or by the executive for “good reason” (as such terms are defined in the employment agreements), the executive would be
entitled to a lump sum cash severance payment equal to one times (or two times, if such termination occurs within twelve months following a
change in control of the Company) the sum of (i) the executive’s base salary in effect as of the termination, and (ii) the average of the annual
bonuses earned by the executive for each of the three fiscal years immediately preceding the year in which the termination occurs. The
executive would also be entitled to continue to participate in the Company’s health and welfare benefit plans at active employee rates for a
period of eighteen months (the “COBRA subsidy”). In addition, if such termination occurs within twelve months following a change in control
of the Company, the executive would be entitled to a pro rata annual bonus for the year in which the termination occurs, and accelerated vesting
and full payout under of all of his outstanding time-vesting and performance-based equity incentive awards (based on an assumed achievement
of all relevant performance goals at “target” level, or based on a higher actual or deemed level of achievement of performance goals, in the sole
discretion of the Committee). Furthermore, if such termination occurs within twelve months following a change in control of the Company, the
Company will pay to the executive, in lieu of the COBRA subsidy described above, a lump sum in cash in an amount equal to the full monthly
cost of the executive’s health and welfare benefit coverage multiplied by 24.

The employment agreements prohibit the executives from competing with the Company during the employment term and for a period of 24
months following termination of employment. The executives would also be prohibited from soliciting Company customers and recruiting
Company employees during this period.
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The employment agreements of Messrs. Wessel, Stuart and Orr are filed as Exhibits 10.1, 10.2 and 10.3, respectively, to this Current Report on
Form 8-K and each is incorporated herein by reference and the foregoing descriptions of these employment agreement are qualified in their
entirety by these exhibits.

In addition, as previously disclosed, Daniel R. Feehan, who currently serves as the Executive Chairman of the Board of Cash America, will
serve as the Chairman of the Board of Directors of the Company following the Merger. Mr. Feehan also currently serves as a non-executive
employee of Cash America pursuant to an Employment Agreement dated April 3, 2015 (the “Feehan Employment Agreement”). In connection
with the Merger, the Company will assume the Feehan Employment Agreement, and Mr. Feehan will serve as a non-executive employee of the
Company following the Merger pursuant to the terms of the Feehan Employment Agreement. For a description of the Feehan Employment
Agreement, see Cash America’s proxy statement on Schedule 14A filed with the Securities and Exchange Commission (the “SEC”) on April 7,
2016. The Feehan Employment Agreement is filed as Exhibit 10.1 to Cash America’s Current Report on Form 8-K filed with the SEC on April
6, 2015.

Forward Looking Statements

This report, and the document incorporated herein by reference, contain “forward-looking statements” (as defined in the Securities Litigation
Reform Act of 1995) regarding, among other things, future events or the future financial performance of First Cash and Cash America or
anticipated benefits of the proposed transaction. Words such as “anticipate,” “expect,” “project,” “intend,” “believe,” “will,” “estimates,”
“may,” “could,” “should” and words and terms of similar substance used in connection with any discussion of future plans, actions or events
identify forward-looking statements. The closing of the proposed transaction is subject to the approval of the stockholders of First Cash and
Cash America, regulatory approvals and other customary closing conditions. There is no assurance that such conditions will be met or that the
proposed transaction will be consummated within the expected time frame, or at all. Forward-looking statements relating to the proposed
transaction include, but are not limited to: statements about the benefits of the proposed transaction, including anticipated synergies, cost
savings, cash flows and future financial and operating results; future capital returns to stockholders of the combined company; First Cash’s and
Cash America’s plans, objectives, expectations, projections and intentions; the expected timing of completion of the proposed transaction; the
impact of any CFPB rules that may be adopted on First Cash and Cash America; and other statements relating to the transaction that are not
historical facts. Forward-looking statements are based on information currently available to First Cash and Cash America and involve
estimates, expectations and projections. Investors are cautioned that all such forward-looking statements are subject to risks and uncertainties,
and important factors could cause actual events or results to differ materially from those indicated by such forward-looking statements. With
respect to the proposed transaction, these risks, uncertainties and factors include, but are not limited to: the risk that First Cash or Cash America
may be unable to obtain governmental and regulatory approvals required for the transaction, or that required governmental and regulatory
approvals may delay the transaction or result in the imposition of conditions that could reduce the anticipated benefits from the proposed
transaction or cause the parties to abandon the proposed transaction; the risk that required stockholder approvals may not be obtained; the risks
that condition(s) to closing of the transaction may not be satisfied; the length of time necessary to consummate the proposed transaction, which
may be longer than anticipated for various reasons; the risk that the businesses will not be integrated successfully; the risk that the benefits, cost
savings, cash flows, synergies and growth from the proposed transaction may not be fully realized or may take longer to realize than expected;
the diversion of management time to transaction-related issues; the risk that costs associated with the integration of the businesses are higher
than anticipated; and litigation risks related to the transaction. With respect to the businesses of First Cash and/or Cash America, including if
the proposed transaction is consummated, these risks, uncertainties and factors include, but are not limited to: the effect of future regulatory or
legislative actions on the companies or the industries in which they operate and the effect of compliance with enforcement actions, orders or
agreements issued by applicable regulators; the risk that the credit ratings of the combined company or its subsidiaries may be different from
what the companies expect and/or risks related to the ability to obtain financing; economic and foreign exchange rate volatility, particularly in
Latin American markets; adverse gold market or exchange rate fluctuations; increased competition from banks, credit unions,
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internet-based lenders, other short-term consumer lenders and other entities offering similar financial services as well as retail businesses that
offer products and services offered by First Cash and Cash America; a decrease in demand for First Cash’s or Cash America’s products and
services; public perception of First Cash’s or Cash America’s business and business practices; changes in the general economic environment, or
social or political conditions, that could affect the businesses; the potential impact of the announcement or consummation of the proposed
transaction on relationships with customers, suppliers, competitors, management and other employees; risks related to any current or future
litigation proceedings; the ability to attract new customers and retain existing customers in the manner anticipated; the ability to hire and retain
key personnel; reliance on and integration of information technology systems; ability to protect intellectual property rights; the impact of
security breaches, cyber-attacks or fraudulent activity on First Cash’s or Cash America’s reputation; the risks associated with assumptions the
companies make in connection with their parties’ critical accounting estimates and legal proceedings; and the potential of international unrest,
economic downturn or effects of currency fluctuations, tax assessments or tax positions taken, risks related to goodwill and other intangible
asset impairments, tax adjustments, anticipated tax rates, benefit or retirement plan costs, or other regulatory compliance costs.

Additional information concerning these and other risk factors is also contained in First Cash’s Form S-4 Registration Statement that has been
filed with the SEC and was declared effective by the SEC on July 29, 2016, which includes the joint proxy statement for First Cash and Cash
America, as well as First Cash’s and Cash America’s most recently filed Annual Reports on Form 10-K and subsequent Quarterly Reports on
Form 10-Q, Current Reports on Form 8-K, and other SEC filings.

Many of these risks, uncertainties and assumptions are beyond First Cash’s or Cash America’s ability to control or predict. Because of these
risks, uncertainties and assumptions, you should not place undue reliance on these forward-looking statements. Furthermore, forward-looking
statements speak only as of the information currently available to the parties on the date they are made, and neither First Cash nor Cash
America undertakes any obligation to update publicly or revise any forward-looking statements to reflect events or circumstances that may
arise after the date of this report. Neither First Cash nor Cash America gives any assurance (1) that either First Cash or Cash America will
achieve its expectations, or (2) concerning any result or the timing thereof. All subsequent written and oral forward-looking statements
concerning First Cash, Cash America, the proposed transaction, the combined company or other matters and attributable to First Cash or Cash
America or any person acting on their behalf are expressly qualified in their entirety by the cautionary statements above.

Additional Information And Where To Find It

This report is for informational purposes only and does not constitute an offer to sell or the solicitation of an offer to buy any securities or a
solicitation of any vote or approval with respect to the proposed transaction between First Cash and Cash America or otherwise, nor shall there
be any sale, issuance or transfer of securities in any jurisdiction in contravention of applicable law. No offer of securities shall be made except
by means of a prospectus meeting the requirements of Section 10 of the Securities Act of 1933, as amended.

The proposed transaction between First Cash and Cash America will be submitted to the respective stockholders of First Cash and Cash
America for their consideration. In connection with the proposed transaction between First Cash and Cash America, First Cash filed with the
SEC a registration statement on Form S-4 that includes a joint proxy statement of First Cash and Cash America that also constitutes a
prospectus of First Cash. The registration was declared effective by the SEC on July 29, 2016 and, on or about August 3, 2016, each of First
Cash and Cash America commenced mailing the joint proxy statement in definitive form to its stockholders of record as of the close of business
on July 29, 2016. First Cash and Cash America may also file other documents with the SEC regarding the proposed transaction. This report is
not a substitute for any prospectus, proxy statement or any other document which First Cash or Cash America may file with the SEC in
connection with the proposed transaction. INVESTORS AND SECURITY HOLDERS OF FIRST CASH AND CASH AMERICA ARE
URGED TO READ THE DEFINITIVE JOINT PROXY STATEMENT/PROSPECTUS AND ANY OTHER RELEVANT DOCUMENTS
THAT ARE
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FILED WITH THE SEC CAREFULLY AND IN THEIR ENTIRETY BECAUSE THEY CONTAIN IMPORTANT INFORMATION ABOUT
FIRST CASH, CASH AMERICA, THE PROPOSED TRANSACTION AND RELATED MATTERS. Investors and stockholders will be able
to obtain free copies of the joint proxy statement/prospectus and other documents (when they become available) containing important
information about First Cash and Cash America through the website maintained by the SEC at www.sec.gov. First Cash and Cash America
make available free of charge at www.firstcash.com and www.cashamerica.com, respectively (in the “Investor” or “Investor Relations” section,
as applicable), copies of materials they file with, or furnish to, the SEC.

Participants In The Merger Solicitation

First Cash, Cash America, and certain of their respective directors, executive officers and other members of management and employees may
be deemed to be participants in the solicitation of proxies from the stockholders of First Cash and Cash America in connection with the
proposed transaction. Information about the directors and executive officers of First Cash is set forth in its proxy statement for its 2016 annual
meeting of stockholders, which was filed with the SEC on April 28, 2016. Information about the directors of Cash America is set forth in its
proxy statement for its 2016 annual meeting of shareholders, which was filed with the SEC on April 7, 2016, and information about the
executive officers of Cash America is set forth in Cash America’s Annual Report on Form 10-K, which was filed with the SEC on February 26,
2016. These documents can be obtained free of charge from the sources indicated above. Other information regarding those persons who are,
under the rules of the SEC, participants in the proxy solicitation and a description of their direct and indirect interests, by security holdings or
otherwise, will be contained in the joint proxy statement/prospectus and other relevant materials to be filed with the SEC when they become
available.

Item 9.01 Financial Statements and Exhibits.

 (d) Exhibits:
    
  10.1 Employment Agreement between Rick L. Wessel and First Cash Financial Services, Inc., dated August 26, 2016
  10.2 Employment Agreement between T. Brent Stuart and First Cash Financial Services, Inc., dated August 26, 2016
  10.3 Employment Agreement between R. Douglas Orr and First Cash Financial Services, Inc., dated August 26, 2016
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SIGNATURES

Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to be signed on its behalf by the
undersigned thereunto duly authorized.

Dated: August 26, 2016 FIRST CASH FINANCIAL SERVICES, INC.
 (Registrant)
  
 /s/ R. DOUGLAS ORR
 R. Douglas Orr
 Executive Vice President and Chief Financial Officer
 (Principal Financial and Accounting Officer)

EXHIBIT INDEX

Exhibit Number Document
10.1 Employment Agreement between Rick L. Wessel and First Cash Financial Services, Inc., dated August 26, 2016
10.2 Employment Agreement between T. Brent Stuart and First Cash Financial Services, Inc., dated August 26, 2016
10.3 Employment Agreement between R. Douglas Orr and First Cash Financial Services, Inc., dated August 26, 2016
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EXHIBIT 10.1

____________________________________________________________

EMPLOYMENT AGREEMENT

BETWEEN

RICK L. WESSEL

AND

FIRST CASH FINANCIAL SERVICES, INC.

_________________________________________________________________

 
 
 
  



EMPLOYMENT AGREEMENT

1. Employment

2. Term

3. Extent of Service

4. Compensation and Benefits

(a) Base Salary

(b) Incentive, Savings and Retirement Plans

(c) Welfare Benefit Plans

(d) Fringe Benefits

(e) Vacation

(f) Expenses

5. Change in Control

6. Termination of Employment

(a) Death

(b) Disability

(c) Termination by the Company

(d) Termination by Executive

(e) Notice of Termination

(f) Date of Termination

7. Obligations of the Company upon Termination

(a) Termination by the Company Other Than for Cause or Disability; Termination by Executive for Good
Reason

(b) Death or Disability

(c) Termination by the Company for Cause; Executive’s Resignation without Good Reason

(d) Resignations

8. Restrictive Covenants

(a) Acknowledgments

(b) Definitions

(c) Restrictions on Disclosure and Use of Confidential Information

(d) Non-Competition



(e) Non-Solicitation of Protected Customers

(f) Non-Recruitment of Employees

(g) Proprietary Rights

(h) Return of Materials

(i) Enforcement of Restrictive Covenants

(j) Disclosure of Agreement

9. Agreement Not to Disparage

10. Non-exclusivity of Rights

11. Full Settlement; No Mitigation

12. Mandatory Reduction of Payments in Certain Events

13. Arbitration

14. Successors

15. Cooperation

16. Code Section 409A

17. Miscellaneous

(a) Governing Law; Forum Selection; Consent to Jurisdiction

(b) Captions

(c) Amendments

(d) Notices

(e) Severability

(f) Withholding

(g) Waivers

(h) Entire Agreement

(i) Construction

(j) Counterparts



EMPLOYMENT AGREEMENT

THIS EMPLOYMENT AGREEMENT (this “Agreement”) is made and entered into this 26th day of August, 2016 (the “Effective
Date”) by and between First Cash Financial Services, Inc., a Delaware corporation (the “Company”) and Rick L. Wessel (the “Executive”), to
be effective as of the Effective Date. This Agreement supersedes and replaces that certain Employment Agreement between the Company and
the Executive dated as of October 7, 2007, as amended (the “Original Employment Agreement”).

BACKGROUND

WHEREAS, the Company currently employs Executive as its Chief Executive Officer under the terms and conditions as set forth in the
Original Employment Agreement; and

WHEREAS, the Company and the Executive desire to hereby amend and restate the Original Employment Agreement, and agree that
the Original Employment Agreement shall have no further force or effect as of the Effective Date of this Agreement.

NOW THEREFORE, in consideration of the foregoing and of the mutual covenants and agreements set forth herein, and other good
and valuable consideration, the receipt and sufficiency of which are hereby acknowledged, the parties hereto agree as follows:

1.    Employment. The Executive is hereby employed on the Effective Date as the Chief Executive Officer of the Company. In this
capacity, the Executive shall have the duties, responsibilities and authority commensurate with such position as shall be assigned to him by the
Board of Directors of the Company (the “Board”). In his capacity as Chief Executive Officer of the Company, the Executive will report directly
to the Board.

2.    Term. Unless earlier terminated herein in accordance with Section 6 hereof, the Executive’s employment with the Company shall
be governed by the terms and conditions of this Agreement for a period beginning on the Effective Date and ending on December 31, 2021 (the
“Term”).

3.    Extent of Service. During the Term, the Executive agrees to devote all of his professional and business-related time to the business
and affairs of the Company and its affiliates and to use his best efforts to perform faithfully and efficiently his job responsibilities. Nothing in
this Agreement shall prohibit Executive from (i) serving on the boards of directors of trade associations or charitable/non-profit organizations;
(ii) engaging in charitable activities and community affairs; (iii) serving on the boards of directors of other public and/or private companies
with the prior written approval of the Board, which shall not be unreasonably withheld (provided that, for avoidance of doubt, such service does
not violate any of the restrictive covenants in Section 8 of this Agreement); or (iv) managing his personal investments and affairs, provided that
the activities described in the preceding clauses (i) through (iv) do not materially interfere with the proper performance of his duties and
responsibilities hereunder.

4.    Compensation and Benefits.

(a)    Base Salary. Executive’s base salary in effect as of the Effective Date shall remain in effect from the Effective Date
through December 31, 2016. Beginning on January 1, 2017, and for the remainder of the Term, the Company will pay to the Executive base
salary at the rate of U.S. one million seventy-five thousand dollars ($1,075,000) per year (“Base Salary”), less normal withholdings, payable in
approximately equal bi-weekly or other installments as are or become customary under the Company’s

  



payroll practices for its employees from time to time. The Compensation Committee of the Board (the “Compensation Committee”) shall
review the Executive’s Base Salary annually and may increase the Executive’s Base Salary from year to year. Such adjusted salary then shall
become the Executive’s Base Salary for purposes of this Agreement. The annual review of the Executive’s salary by the Compensation
Committee will consider, among other things, the Executive’s own performance and the Company’s performance.

(b)    Incentive, Savings and Retirement Plans. During the Term, the Executive shall be entitled to participate in all incentive,
savings and retirement plans, practices, policies and programs available to the other senior officers of the Company. Without limiting the
foregoing, following shall apply:

(i) Executive’s annual bonus opportunity for calendar year 2016 in effect as of the Effective Date shall remain
in effect for calendar year 2016. During the remainder of the Term, the Executive shall have an opportunity to receive an annual bonus under
the Company’s Annual Performance Incentive Plan, based upon the achievement of performance goals established from year to year by the
Compensation Committee (the “Annual Bonus”). Unless and until changed by the Compensation Committee, the Executive’s target for the
Annual Bonus shall be at least 150% of Base Salary (the “Target Bonus”).

(ii) During the Term, the Executive will be eligible for grants of stock-based awards under the Company’s long-
term incentive plan or plans, having terms and determined in the same manner as awards to other senior officers. Nothing herein requires the
Company to make grants of stock-based awards in any year.

(c)    Welfare Benefit Plans. The Executive and his eligible dependents shall be eligible for participation in the welfare benefit
plans, practices, policies and programs provided by the Company, if any, to the extent available to other senior officers and subject to eligibility
requirements and terms and conditions of each such plan; provided, however, that nothing herein shall limit the ability of the Company to
amend, modify or terminate any such benefit plans, policies or programs at any time and from time to time.

(d)    Fringe Benefits. During the Term, Executive shall be entitled to fringe benefits to the extent available to other senior
officers in accordance with the plans, practices, programs and policies of the Company.

(e)    Vacation. Executive shall be entitled to four (4) weeks paid vacation each year during the Term. Any vacation or personal
business days not used in any year shall be forfeited.

(f)    Expenses. During the Term, the Executive shall be entitled to receive prompt reimbursement from the Company for all
reasonable and customary expenses incurred by the Executive in the course of performing his duties and responsibilities under this Agreement,
in accordance with the policies, practices and procedures of the Company with respect to travel, entertainment and other business expenses
(“Business Expenses”).

Notwithstanding the foregoing, (i) the reimbursements for Business Expenses provided in any one calendar year shall not affect
the amount of such reimbursements provided in any other calendar year; (ii) the reimbursement of an eligible Business Expense shall be made
within thirty (30) days following the Executive’s submission of evidence, satisfactory to the Company, of the incurrence of such Business
Expense, but in no event later than December 31 of the year following the year in which the expense was incurred; (iii) the Executive’ s rights
pursuant to this Section 4(f) shall not be subject to liquidation or exchange
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for another benefit; and (iv) the reimbursements for Business Expenses shall be provided in accordance with the policies, practices and
procedures of the Company.

5.    Change in Control. For purposes of this Agreement, “Change in Control” shall mean the consummation of a reorganization,
merger, consolidation, statutory share exchange or similar form of corporate transaction involving the Company or a subsidiary of the Company
(a “Reorganization”), or the sale or other disposition of all or substantially all of the Company’s assets (a “Sale”) or the acquisition of assets or
stock of another corporation or other entity (an “Acquisition”), unless immediately following such Reorganization, Sale or Acquisition: (A) all
or substantially all of the individuals and entities who were the beneficial owners (as defined in Rule 13d-3 of the General Rules and
Regulations under the Securities Exchange Act of 1934 Act, as amended (“Beneficial Owners”)), respectively, of the outstanding Company
Stock and the Company’s then outstanding securities eligible to vote for the election of directors (“Company Voting Securities”) immediately
prior to such Reorganization, Sale or Acquisition beneficially own, directly or indirectly, more than 50% of, respectively, the then outstanding
shares of common stock and the combined voting power of the then outstanding voting securities entitled to vote generally in the election of
directors, as the case may be, of the entity resulting from or surviving such Reorganization, Sale or Acquisition (including, without limitation,
an entity which as a result of such transaction owns the Company or all or substantially all of the Company’s assets or stock either directly or
through one or more subsidiaries, the “Surviving Entity”) in substantially the same proportions as their ownership, immediately prior to such
Reorganization, Sale or Acquisition, of the outstanding Company Stock and the outstanding Company Voting Securities, as the case may be,
and (B) no person (other than (x) the Company or any subsidiary of the Company, (y) the Surviving Entity or its ultimate parent entity, or (z)
any employee benefit plan (or related trust) sponsored or maintained by any of the foregoing) is the Beneficial Owner, directly or indirectly, of
50% or more of the total common stock or 50% or more of the total voting power of the outstanding voting securities eligible to elect directors
of the Surviving Entity. A Change in Control shall not include a public offering of any class or series of the Company’s equity securities
pursuant to a registration statement filed by the Company under the Securities and Exchange Act of 1933, as amended.

6.    Termination of Employment.

(a)    Death. The Executive’s employment shall terminate automatically upon the Executive’s death during the Term.

(b)    Disability. If the Company determines in good faith that the Executive has become Disabled (as defined below) during
the Term, then it may give to the Executive written notice of its intention to terminate the Executive’s employment. In such event, the
Executive’s employment with the Company shall terminate effective on the thirtieth (30th) day after receipt of such written notice by the
Executive (the “Disability Effective Date”), provided that, within the thirty (30) days after such receipt, the Executive shall not have returned to
full-time performance of the Executive’s duties. For purposes of this Agreement, “Disability” shall mean the inability of the Executive, as
reasonably determined by the Company, to perform the essential functions of his regular duties and responsibilities, with or without reasonable
accommodation, due to a medically determinable physical or mental illness which has lasted (or can reasonably be expected to last) for a period
of six (6) consecutive months. At the request of the Executive or his personal representative, the Company’s determination that the Disability of
Employee has occurred shall be certified by a physician mutually agreed upon by the Executive, or his personal representative, and the
Company.

(c)    Termination by the Company. The Company may terminate the Executive’s employment during the Term with or without
Cause. For purposes of this Agreement, a termination shall
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be considered to be for “Cause” if it occurs in conjunction with a good faith determination by the Board that any of the following have
occurred:

(i)    the Executive’s material or habitual failure to meet performance standards agreed to upon by the Executive and
the Board, or to follow the reasonable and lawful directions of the Board, or perform his duties with the Company (other than any such failure
resulting from the Executive’s Disability) which failure is not cured within ten (10) days after a written demand for performance is delivered to
the Executive by the Company which specifically identifies the manner in which the Company believes that the Executive has materially or
habitually failed to perform the Executive’s duties;

(ii)    the Executive’s engaging in any illegal conduct, gross misconduct or gross negligence in connection with the
performance of his duties hereunder, which is, or is likely to be, injurious to the Company, its financial condition, or its reputation, with the
understanding that, without limiting the generality of the foregoing, any circumstances with respect to the Executive that, in the discretion of
the Board or the FDIC, are deemed to be violation of Section 19 of the Federal Deposit Insurance Act (12 U.S.C. § 1829(a)) shall constitute
illegal conduct in connection with the performance of his duties hereunder that is injurious to the Company, its financial condition, or its
reputation;

(iii)    the Executive’s commission of or engagement in any act of fraud, misappropriation, dishonesty or
embezzlement, whether or not such act was committed in connection with the business of the Company;

(iv)    the Executive’s breach of fiduciary duty, breach of any of the covenants set forth in Section 8 or 9 of this
Agreement, or material breach of any other provisions of this Agreement;

(v)    the Executive’s conviction of, pleading guilty to, or confession to a felony or any crime involving moral turpitude
(including pleading guilty or nolo contendere to a felony or lesser charge which results from plea bargaining), whether or not such felony, crime
or lesser offense is connected with the business of the Company;

(vi)    the Executive’s indictment or conviction of, pleading guilty to, or confession to a felony or any crime (including
pleading guilty or nolo contendere to a felony or lesser charge which results from plea bargaining), which felony, crime or lesser offense is
connected with the business of the Company; or

(vii)    the Executive’s violation of the Company’s policy against harassment or its equal employment opportunity
policy or a material violation of any other policy or procedure of the Company (including, but not limited to, the Company’s code of business
conduct).

(d)    Termination by the Executive. The Executive’s employment may be terminated by the Executive for any reason or for
Good Reason by providing thirty (30) days prior written notice to the Company. For purposes of this Agreement, “Good Reason” shall mean
the occurrence of any of the following, without the Executive’s consent:

(i)    a material diminution in the Executive’s Base Salary or Annual Bonus opportunity;

(ii)    a material diminution in the Executive’s authority, duties, or responsibilities;
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(iii)    the relocation of the Executive’s principal office to a facility or location more than fifty (50) miles away from the
Executive’s principal place of work immediately prior to the relocation; provided, however, that Good Reason shall not include (A) any
relocation of the Executive’s principal office which is proposed or initiated by the Executive; or (B) any relocation that results in the
Executive’s principal place office being closer to the Executive’s then-principal residence;

(iv)    any material breach by the Company of this Agreement;

The Executive’s termination for Good Reason must occur within a period of ninety (90) days after the occurrence of an event of Good Reason.
A termination by the Executive shall not constitute termination for Good Reason unless the Executive shall first have delivered to the Company
written notice setting forth with specificity the occurrence deemed to give rise to a right to terminate for Good Reason (which notice must be
given no later than thirty (30) days after the initial occurrence of such event), and there shall have passed a reasonable time (not less than thirty
(30) days) within which the Company may take action to correct, rescind or otherwise substantially reverse the occurrence supporting
termination for Good Reason as identified by the Executive. Good Reason shall not include the Executive’s death or Disability. The parties
intend, believe and take the position that a resignation by the Executive for Good Reason as defined above effectively constitutes an
involuntary separation from service within the meaning of Section 409A of the Code and Treas. Reg. Section 1.409A-1(n)(2).

(e)    Notice of Termination. Any termination by the Company or the Executive shall be communicated by Notice of
Termination to the other party hereto given in accordance with Section 17(d) of this Agreement. For purposes of this Agreement, a “Notice of
Termination” means a written notice which (i) indicates the specific termination provision in this Agreement relied upon, (ii) to the extent
applicable, sets forth in reasonable detail the facts and circumstances claimed to provide a basis for termination of the Executive’s employment
under the provision so indicated, and (iii) if the Date of Termination (as defined below) is other than the date of receipt of such notice, specifies
the termination date. The failure by the Executive or the Company to set forth in the Notice of Termination any fact or circumstance which
contributes to a showing of Good Reason or Cause shall not waive any right of the Executive or the Company, respectively, hereunder or
preclude the Executive or the Company, respectively, from asserting such fact or circumstance in enforcing the Executive’s or the Company’s
rights hereunder.

(f)    Date of Termination. “Date of Termination” means (i) if the Executive’s employment is terminated other than by reason of
death or Disability, the date of receipt of the Notice of Termination or, subject to any cure period, any later date specified therein within sixty
(60) days after receipt of the Notice of Termination, as the case may be, or (ii) if the Executive’s employment is terminated by reason of death
or Disability, the Date of Termination shall be the date of death of the Executive or the Disability Effective Date, as the case may be.

7.    Obligations of the Company upon Termination.
        
(a)    Termination by the Company Other Than for Cause or Disability; Termination by Executive for Good Reason. If, during

the Term, (A) the Company shall terminate the Executive’s employment other than for Cause or Disability, or (B) the Executive shall terminate
employment for Good Reason, then, and with respect to the payments and benefits described in clauses (ii) and (iii) below, only if within sixty
(60) days after the Date of Termination the Executive shall have executed a separation agreement containing a full general release of claims and
covenant not to sue in a form satisfactory to the Company (the “Release”) and such Release shall not have been revoked within the time period
specified therein:
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(i)    the Company shall pay to the Executive in a lump sum in cash within sixty (60) days after the Date of
Termination, the exact payment date to be determined by the Company, the sum of (1) the Executive’s Base Salary through the Date of
Termination to the extent not theretofore paid, and (2) any accrued vacation pay to the extent not theretofore paid (the sum of the amounts
described in clauses (1) and (2) shall be hereinafter referred to as the “Accrued Obligations”); and

(ii)    the Company shall pay to the Executive in a lump sum in cash within sixty (60) days after the Date of
Termination, the exact payment date to be determined by the Company, a severance payment equal to one times (or two times, if such
termination occurs within twelve (12) months following a Change in Control) the sum of (1) the Executive’s Base Salary in effect as of the
Date of Termination, and (2) the average of the Annual Bonuses earned by Executive for each of the three fiscal years immediately preceding
the year in which the Date of Termination occurs (the “Three-Year Average Annual Bonus”); and

(iii)    if such termination occurs within twelve (12) months following a Change in Control, the Company shall pay to
the Executive in a lump sum in cash within sixty (60) days after the Date of Termination, the exact payment date to be determined by the
Company, a pro rata Annual Bonus equal to the product of (x) the Target Bonus for the year in which the termination occurs (or, in the sole
discretion of the Compensation Committee, a larger amount not to exceed the maximum payout opportunity for the Annual Bonus for the year
in which the termination occurs), and (y) a fraction, the numerator of which is the number of days in the calendar year through the Date of
Termination, and the denominator of which is 365 (if such termination does not occur within twelve (12) months following a Change in
Control, any pro rata Annual Bonus will be payable at the discretion of the Compensation Committee); and

(iv)    if such termination occurs within twelve (12) months following a Change in Control, (A) all stock options,
restricted stock, restricted stock units and other time-vesting equity awards held by the Executive as of the Termination Date shall immediately
become fully vested and exercisable, and all time-based vesting restrictions on outstanding awards shall lapse, and (B) all performance-based
equity awards shall be deemed to have been fully earned as of the Date of Termination based upon an assumed achievement of all relevant
performance goals at “target” levels (or, in the sole discretion of the Compensation Committee, based upon actual or deemed achievement of all
relevant performance goals above “target” levels, up to the maximum possible achievement levels), and there shall be a full (non-prorated)
payout to the Executive within sixty (60) days following the Date of Termination, unless a later date is required by Section 16 hereof (if such
termination does not occur within twelve (12) months following a Change in Control, then the outstanding equity awards held by the Executive
as of the Date of Termination shall be governed by the plans under which they were granted and the agreements evidencing such awards); and

(v)    if the Executive elects to continue participation in any group medical, dental, vision and/or prescription drug plan
benefits to which the Executive and/or the Executive’s eligible dependents would be entitled under Section 4980B of the Code (COBRA), then
during the period that the Executive is entitled to such coverage under COBRA (the “Welfare Benefits Continuation Period”), the Company
shall pay the excess of (1) the COBRA cost of such coverage over (2) the amount that the Executive would have had to pay for such coverage if
he had remained employed during the Welfare Benefits Continuation Period and paid the active employee rate for such coverage (the “COBRA
Subsidy”); provided, however, that (A) that if the Executive becomes eligible to receive group health benefits under a program of a subsequent
employer or otherwise (including coverage available to the Executive’s spouse), the Company’s obligation to pay any portion of the cost of
health coverage as described herein shall cease, except as otherwise provided by law; and (B) the Welfare Benefits Continuation Period shall
run concurrently with any period for which the Executive is eligible to elect health coverage under COBRA; provided, however, that if such
termination occurs within twelve (12) months following a Change in Control, then, in lieu of the
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COBRA Subsidy described above, Company shall pay to the Executive in a lump sum in cash within sixty (60) days after the Date of
Termination, the exact payment date to be determined by the Company, an amount equal to the full monthly COBRA cost of the coverage
multiplied by twenty-four (24); and

(vi)    to the extent not theretofore paid or provided, the Company shall timely pay or provide to the Executive any
other amounts or benefits required to be paid or provided or which the Executive is eligible to receive under any plan, program, policy or
practice or contract or agreement of the Company and its affiliated companies (such other amounts and benefits shall be hereinafter referred to
as the “Other Benefits”).

For the avoidance of doubt, the parties acknowledge that, in the event that the Executive terminates his employment for Good Reason as a
result of the decrease in his Base Salary as contemplated in Section 6(d)(i) hereof, then the Base Salary used for purposes of the calculation of
the Accrued Obligations and severance payment under subsection (ii) above, shall be the Base Salary in effect immediately prior to such
reduction.

(b)    Death or Disability. If the Executive’s employment is terminated by reason of the Executive’s death or Disability during
the Term, this Agreement shall terminate without further obligations to the Executive or the Executive’s legal representatives under this
Agreement, other than for payment of Accrued Obligations and the timely payment or provision of Other Benefits. Accrued Obligations shall
be paid by the Company to the Executive or the Executive’s estate or beneficiary, as applicable, in a lump sum in cash within thirty (30) days
after the Date of Termination. With respect to the provision of Other Benefits, the term Other Benefits as used in this Section 7(b) shall include
without limitation, and the Executive or the Executive’s estate and/or beneficiaries shall be entitled to receive, benefits under such plans,
programs, practices and policies relating to death or disability benefits, if any, as are applicable to the Executive on the Date of Termination.

(c)    Termination by the Company for Cause; Executive’s Resignation without Good Reason. If, during the Term, the Company
shall terminate Executive’s employment for Cause or the Executive shall resign for any reason other than for Good Reason, this Agreement
shall terminate without further obligations to the Executive, other than for payment of Accrued Obligations and the timely payment or
provision of Other Benefits. Accrued Obligations shall be paid by the Company to the Executive in a lump sum in cash within thirty (30) days
after the Date of Termination.

(d)    Resignations. Termination of the Executive’s employment for any reason whatsoever shall constitute the Executive’s
resignation as an officer of the Company, its subsidiaries and affiliates.

8.    Restrictive Covenants.

(a)    Acknowledgments.

(i)    Condition of Employment and Other Consideration. The Executive acknowledges and agrees that he has received
good and valuable consideration for entering into this Agreement and further acknowledges that the Company would not continue to employ
the Executive in the absence of his execution of and compliance with this Section 8.

(ii)    Access to Confidential Information, Relationships, and Goodwill. The Executive acknowledges and agrees that
he is being provided and entrusted with Confidential Information (as that term is defined in Section 8(b) hereof), including highly confidential
customer information that is
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subject to extensive measures to maintain its secrecy within the Company, is not known in the trade or disclosed to the public, and would
materially harm the Company’s legitimate business interests if it was disclosed or used in violation of this Agreement. The Executive also
acknowledges and agrees that he is being provided and entrusted with access to the Company’s customer and employee relationships and
goodwill. The Executive further acknowledges and agrees that the Company would not provide access to the Confidential Information,
customer and employee relationships, and goodwill in the absence of the Executive’s execution of and compliance with this Agreement. The
Executive further acknowledges and agrees that the Company’s Confidential Information, customer and employee relationships, and goodwill
are valuable assets of the Company and are legitimate business interests that are properly subject to protection through the covenants contained
in this Agreement.

(iii)    Potential Unfair Competition. The Executive acknowledges and agrees that as a result of his employment with
the Company, his knowledge of and access to Confidential Information, and his relationships with the Company’s customers and employees,
the Executive would have an unfair competitive advantage if the Executive were to engage in activities in violation of this Section 8.

(iv)    No Undue Hardship. The Executive acknowledges and agrees that, in the event that his employment with the
Company terminates, the Executive possesses marketable skills and abilities that will enable him to find suitable employment without violating
the covenants set forth in this Section 8.

(v)    Voluntary Execution. Executive acknowledges and affirms that he is executing this Agreement voluntarily, that he
has read this Agreement carefully and had a full and reasonable opportunity to consider this Agreement (including an opportunity to consult
with legal counsel), and that he has not been pressured or in any way coerced, threatened or intimidated into signing this Agreement.

(vi)    Geographic Scope of Service. Executive acknowledges and agrees that, by virtue of his senior executive status
with the Company and his substantial access to Confidential Information, customer and employee relationships, and goodwill described above,
he will engage in business on behalf of the Company throughout the entire geographic area in which the Company conducts business, including
but not limited to the Restricted Territory (as that term is defined in Section 8(b) hereof).

    
(b)    Definitions. The following capitalized terms used in this Section 8 shall have the meanings assigned to them below, which

definitions shall apply to both the singular and the plural forms of such terms:

(i)    “Competitive Services” means owning and/or operating retail-based pawn stores or retail-based short-term
consumer loan stores, as well as the business of providing any other activities, products, or services of the type conducted, authorized, offered,
or provided by the Company and comprising more than 5% of the Company’s total revenues as of the Executive’s Termination Date, or during
the two (2) years immediately prior to the Executive’s Termination Date.

(ii)    “Confidential Information” means any and all data and information relating to the Company, its activities,
business, or clients that (A) is or has been disclosed to the Executive or of which the Executive becomes or has become aware as a consequence
of his employment with the Company; (B) has value to the Company; and (C) is not generally known outside of the Company. “Confidential
Information” shall include, but is not limited to the following types of information regarding, related to, or concerning the Company: trade
secrets (as defined by O.C.G.A. § 10-1-761); financial plans and data; management planning information; business plans; operational methods;
market studies; marketing plans
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or strategies; pricing information; product development techniques or plans; customer lists; customer files, data and financial information;
details of customer contracts; current and anticipated customer requirements; identifying and other information pertaining to business referral
sources; past, current and planned research and development; computer aided systems, software, strategies and programs; business acquisition
plans; management organization and related information (including, without limitation, data and other information concerning the
compensation and benefits paid to officers, directors, employees and management); personnel and compensation policies; new personnel
acquisition plans; and other similar information. “Confidential Information” also includes combinations of information or materials which
individually may be generally known outside of the Company, but for which the nature, method, or procedure for combining such information
or materials is not generally known outside of the Company. In addition to data and information relating to the Company, “Confidential
Information” also includes any and all data and information relating to or concerning a third party that otherwise meets the definition set forth
above, that was provided or made available to the Company by such third party, and that the Company has a duty or obligation to keep
confidential. This definition shall not limit any definition of “confidential information” or any equivalent term under state or federal law.
“Confidential Information” shall not include information that has become generally available to the public by the act of one who has the right to
disclose such information without violating any right or privilege of the Company.

(iii)    “Material Contact” means contact between the Executive and a customer or potential customer of the Company
(A) with whom or which the Executive has or had dealings on behalf of the Company; (B) whose dealings with the Company are or were
coordinated or supervised by the Executive; (C) about whom the Executive obtains Confidential Information in the ordinary course of business
as a result of his employment with the Company; or (D) who receives products or services of the Company, the sale or provision of which
results or resulted in compensation, commissions, or earnings for Executive within the two (2) years prior to the Executive’s Termination Date.

(iv)    “Person” means any individual or any corporation, partnership, joint venture, limited liability company,
association or other entity or enterprise.

(v)    “Principal or Representative” means a principal, owner, partner, shareholder, joint venturer, investor, member,
trustee, director, officer, manager, employee, agent, representative or consultant.

(vi)    “Protected Customer” means any Person to whom the Company has sold its products or services or actively
solicited to sell its products or services, and with whom the Executive has had Material Contact on behalf of the Company during his
employment with the Company.

(vii)    “Protected Work” means any and all ideas, inventions, formulas, Confidential Information, source codes, object
codes, techniques, processes, concepts, systems, programs, software, software integration techniques, hardware systems, schematics, flow
charts, computer data bases, client lists, trademarks, service marks, brand names, trade names, compilations, documents, data, notes, designs,
drawings, technical data and/or training materials, including improvements thereto or derivatives therefrom, whether or not patentable, and
whether or not subject to copyright or trademark or trade secret protection, conceived, developed or produced by the Executive, or by others
working with the Executive or under his direction, during the period of his employment or service, or conceived, produced or used or intended
for use by or on behalf of the Company or its customers.

(viii)    “Restricted Period” means any time during the Executive’s employment with the Company, and if the
Executive’s employment is terminated for any reason during the Term, the

9

  



Restricted Period shall mean during the Executive’s employment plus twenty-four (24) months following the Termination Date.

(ix)    “Restricted Territory” means the U.S. states and foreign countries in which the Company maintains one or more
retail pawn stores or is actively planning to open one or more stores at the time of the conduct in question (if the conduct occurs while the
Executive is still employed by the Company) or the Termination Date (if the conduct occurs after the Executive’s Termination), as applicable.

(x)    “Restrictive Covenants” means the restrictive covenants contained in subsections (c) through (h) of this Section 8.

(xi)    “Termination” means the termination of the Executive’s employment with the Company, for any reason, whether
with or without cause, upon the initiative of either party.

(xii)    “Termination Date” means the date of the Executive’s Termination.

(c)    Restriction on Disclosure and Use of Confidential Information. The Executive agrees that the Executive shall not, directly
or indirectly, use any Confidential Information on the Executive’s own behalf or on behalf of any Person other than Company, or reveal,
divulge, or disclose any Confidential Information to any Person not expressly authorized by the Company to receive such Confidential
Information. This obligation shall remain in effect for as long as the information or materials in question retain their status as Confidential
Information. The Executive further agrees that he shall fully cooperate with the Company in maintaining the Confidential Information to the
extent permitted by law. The parties acknowledge and agree that this Agreement is not intended to, and does not, alter either the Company’s
rights or the Executive’s obligations under any state or federal statutory or common law regarding trade secrets and unfair trade practices.
Anything herein to the contrary notwithstanding, the Executive shall not be restricted from disclosing information that is required to be
disclosed by law, court order or other valid and appropriate legal process; provided, however, that in the event such disclosure is required by
law, the Executive shall provide the Company with prompt notice of such requirement so that the Company may seek an appropriate protective
order prior to any such required disclosure by the Executive.

(d)    Non-Competition. The Executive agrees that during the Restricted Period, he will not, without prior written consent of the
Company, directly or indirectly (i) carry on or engage in Competitive Services within the Restricted Territory on his own or on behalf of any
Person or any Principal or Representative of any Person, or (ii) own, manage, operate, join, control or participate in the ownership,
management, operation or control, of any business, whether in corporate, proprietorship or partnership form or otherwise where such business
is engaged in the provision of Competitive Services within the Restricted Territory. The Executive acknowledges that the Restricted Territory is
reasonable. Notwithstanding the foregoing, the Executive may maintain or undertake purely passive investments on behalf of himself, his
immediate family or any trust on behalf of himself or his immediate family in companies engaged in a Competitive Services so long as the
aggregate interest represented by such investments does not exceed 1% of any class of the outstanding publicly traded debt or equity securities
of any company engaged in a Competitive Services.

(e)    Non-Solicitation of Protected Customers. The Executive agrees that during the Restricted Period, he shall not, without the
prior written consent of the Company, directly or indirectly, on his own behalf or as a Principal or Representative of any Person, solicit, divert,
take away, or attempt to solicit, divert, or take away a Protected Customer for the purpose of engaging in, providing, or selling Competitive
Services.
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(f)    Non-Recruitment of Employees. The Executive agrees that during the Restricted Period, he shall not, directly or
indirectly, whether on his own behalf or as a Principal or Representative of any Person, solicit or induce or attempt to solicit or induce any
employee of the Company to terminate his employment relationship with the Company or to enter into employment with the Executive or any
other Person.

(g)    Proprietary Rights.

(i)    Ownership and Assignment of Protected Works. The Executive agrees that any and all Confidential Information
and Protected Works are the sole property of the Company, and that no compensation in addition to the Executive’s base salary is due to the
Executive for development or transfer of such Protected Works. The Executive agrees that he shall promptly disclose in writing to the Company
the existence of any Protected Works. The Executive hereby assigns all of his rights, title and interest in any and all Protected Works, including
all patents or patent applications, and all copyrights therein, to the Company. The Executive shall not be entitled to use Protected Works for his
own benefit or the benefit of anyone except the Company without written permission from the Company and then only subject to the terms of
such permission. The Executive further agrees that he will communicate to the Company any facts known to him and testify in any legal
proceedings, sign all lawful papers, make all rightful oaths, execute all divisionals, continuations, continuations-in-part, foreign counterparts, or
reissue applications, all assignments, all registration applications, and all other instruments or papers to carry into full force and effect the
assignment, transfer, and conveyance hereby made or to be made and generally do everything possible for title to the Protected Works and all
patents or copyrights or trademarks or service marks therein to be clearly and exclusively held by the Company. The Executive agrees that he
will not oppose or object in any way to applications for registration of Protected Works by the Company or others designated by the Company.
The Executive agrees to exercise reasonable care to avoid making Protected Works available to any third party and shall be liable to the
Company for all damages and expenses, including reasonable attorneys’ fees, if Protected Works are made available to third parties by him
without the express written consent of the Company.

Anything herein to the contrary notwithstanding, the Executive will not be obligated to assign to the Company any
Protected Work for which no equipment, supplies, facilities, or Confidential Information of the Company was used and which was developed
entirely on the Executive’s own time, unless (a) the invention relates (i) directly to the business of the Company, or (ii) to the Company’s actual
or demonstrably anticipated research or development; or (b) the invention results from any work performed by the Executive for the Company.
The Executive likewise will not be obligated to assign to the Company any Protected Work that is conceived by the Executive after the
Executive leaves the employ or service of the Company, except that the Executive is so obligated if the same relates to or is based on
Confidential Information to which the Executive had access by virtue of his employment with the Company. Similarly, the Executive will not
be obligated to assign any Protected Work to the Company that was conceived and reduced to practice prior to his employment, regardless of
whether such Protected Work relates to or would be useful in the business of the Company. The Executive acknowledges and agrees that there
are no Protected Works conceived and reduced to practice by him prior to his employment with the Company.

(ii)    No Other Duties. The Executive acknowledges and agrees that there is no other contract or duty on his part now
in existence to assign Protected Works to anyone other than the Company.

(iii)    Works Made for Hire. The Company and the Executive acknowledge that in the course of his employment with
the Company, the Executive may from time to time create for the
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Company copyrightable works. Such works may consist of manuals, pamphlets, instructional materials, computer programs, software, software
integration techniques, software codes, and data, technical data, photographs, drawings, logos, designs, artwork or other copyrightable material,
or portions thereof, and may be created within or without the Company’s facilities and before, during or after normal business hours. All such
works related to or useful in the business of the Company are specifically intended to be works made for hire by the Executive, and the
Executive shall cooperate with the Company in the protection of the Company’s copyrights in such works and, to the extent deemed desirable
by the Company, the registration of such copyrights.

(h)    Return of Materials. The Executive agrees that he will not retain or destroy (except as set forth below), and will
immediately return to the Company on or prior to the Termination Date, or at any other time the Company requests such return, any and all
property of the Company that is in his possession or subject to his control, including, but not limited to, keys, credit and identification cards,
personal items or equipment, customer files and information, papers, drawings, notes, manuals, specifications, designs, devices, code, email,
documents, diskettes, CDs, tapes, keys, access cards, credit cards, identification cards, computers, mobile devices, other electronic media, all
other files and documents relating to the Company and its business (regardless of form, but specifically including all electronic files and data of
the Company), together with all Protected Works and Confidential Information belonging to the Company or that the Executive received from
or through his employment or service with the Company. The Executive will not make, distribute, or retain copies of any such information or
property. To the extent that the Executive has electronic files or information in his possession or control that belong to the Company, contain
Confidential Information, or constitute Protected Works (specifically including but not limited to electronic files or information stored on
personal computers, mobile devices, electronic media, or in cloud storage), on or prior to the Termination Date, or at any other time the
Company requests, the Executive shall (A) provide the Company with an electronic copy of all of such files or information (in an electronic
format that readily accessible by the Company); (B) after doing so, delete all such files and information, including all copies and derivatives
thereof, from all non-Company-owned computers, mobile devices, electronic media, cloud storage, or other media, devices, or equipment, such
that such files and information are permanently deleted and irretrievable; and (C) provide a written certification to the Company that the
required deletions have been completed and specifying the files and information deleted and the media source from which they were deleted.
The Executive agrees that he will reimburse the Company for all of its costs, including reasonable attorneys’ fees, of recovering the above
materials and otherwise enforcing compliance with this provision if he does not return the materials to the Company or take the required steps
with respect to electronic information or files on or prior to the Termination Date or at any other time the materials and/or electronic file actions
are requested by the Company or if the Executive otherwise fails to comply with this provision.

(i)    Enforcement of Restrictive Covenants.
    

(i)    Rights and Remedies Upon Breach. The parties specifically acknowledge and agree that the remedy at law for any
breach of the Restrictive Covenants will be inadequate, and that in the event the Executive breaches, or threatens to breach, any of the
Restrictive Covenants, the Company shall have the right and remedy, without the necessity of proving actual damage or posting any bond, to
enjoin, preliminarily and permanently, the Executive from violating or threatening to violate the Restrictive Covenants and to have the
Restrictive Covenants specifically enforced by any court of competent jurisdiction, it being agreed that any breach or threatened breach of the
Restrictive Covenants would cause irreparable injury to the Company and that money damages would not provide an adequate remedy to the
Company. The Executive understands and agrees that if he violates any of the obligations set forth in the Restrictive Covenants, the period of
restriction applicable to each obligation violated shall cease to run during the pendency of any litigation over such violation, provided that such
litigation was initiated during the period
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of restriction. Such rights and remedies shall be in addition to, and not in lieu of, any other rights and remedies available to the Company at law
or in equity. The Executive understands and agrees that, if the Parties become involved in legal action regarding the enforcement of the
Restrictive Covenants and if the Company prevails in such legal action, the Company will be entitled, in addition to any other remedy, to
recover from the Executive its reasonable costs and attorneys’ fees incurred in enforcing such covenants. The Company’s ability to enforce its
rights under the Restrictive Covenants or applicable law against the Executive shall not be impaired in any way by the existence of a claim or
cause of action on the part of the Executive based on, or arising out of, this Agreement or any other event or transaction.

(ii)    Severability and Modification of Covenants. The Executive acknowledges and agrees that each of the Restrictive
Covenants is reasonable and valid in time and scope and in all other respects. The parties agree that it is their intention that the Restrictive
Covenants be enforced in accordance with their terms to the maximum extent permitted by law. Each of the Restrictive Covenants shall be
considered and construed as a separate and independent covenant. Should any part or provision of any of the Restrictive Covenants be held
invalid, void, or unenforceable, such invalidity, voidness, or unenforceability shall not render invalid, void, or unenforceable any other part or
provision of this Agreement or such Restrictive Covenant. If any of the provisions of the Restrictive Covenants should ever be held by a court
of competent jurisdiction to exceed the scope permitted by the applicable law, such provision or provisions shall be automatically modified to
such lesser scope as such court may deem just and proper for the reasonable protection of the Company’s legitimate business interests and may
be enforced by the Company to that extent in the manner described above and all other provisions of this Agreement shall be valid and
enforceable.

(j)    Disclosure of Agreement. The Executive acknowledges and agrees that, during Restricted Period, he will disclose the
existence and terms of this Agreement to any prospective employer, business partner, investor or lender prior to entering into an employment,
partnership or other business relationship with such prospective employer, business partner, investor or lender. The Executive further agrees
that the Company shall have the right to make any such prospective employer, business partner, investor or lender of the Executive aware of the
existence and terms of this Agreement.

9.    Agreement Not to Disparage. The Executive hereby agrees that at all times after the date hereof he will not make any statement,
whether verbally or in written form, or otherwise take any action that may reasonably be considered to disparage or impugn the Company or
any of its subsidiaries or affiliates; the management, practices, services, or reputation of the Company or any of its subsidiaries or affiliates; or
any of the Company’s or any of its subsidiaries’ or affiliates’ employees, officers, directors, agents, or affiliates. Notwithstanding the foregoing,
this Section 9 shall not limit the rights of the Executive to provide truthful testimony or make truthful statements which are compelled by a
court of competent jurisdiction, arbitrator, regulatory agency or other tribunal or investigative body in accordance with any applicable statute,
rule or regulation.

10.    Non-exclusivity of Rights. Nothing in this Agreement shall prevent or limit the Executive’s continuing or future participation in
any employee benefit plan, program, policy or practice provided by the Company or its affiliated companies and for which the Executive may
qualify, except as specifically provided herein. Amounts that are vested benefits or which the Executive is otherwise entitled to receive under
any plan, policy, practice or program of the Company or any of its affiliated companies at or subsequent to the Date of Termination shall be
payable in accordance with such plan, policy, practice or program except as explicitly modified by this Agreement.
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11.    Full Settlement; No Mitigation. The Company’s obligation to make the payments provided for in this Agreement and otherwise to
perform its obligations hereunder shall not be affected by any set-off, counterclaim, recoupment, defense or other claim, right or action which
the Company may have against the Executive or others. In no event shall the Executive be obligated to seek other employment or take any
other action by way of mitigation of the amounts payable to the Executive under any of the provisions of this Agreement and such amounts
shall not be reduced whether or not the Executive obtains other employment.

12.    Mandatory Reduction of Payments in Certain Events.

(a)    Notwithstanding anything in this Agreement to the contrary, in the event it shall be determined that any payment or
distribution by the Company to or for the benefit of Executive (whether paid or payable or distributed or distributable pursuant to the terms of
this Agreement or otherwise) (such benefits, payments or distributions are hereinafter referred to as “Payments”) would, if paid, be subject to
the excise tax imposed by Section 4999 of the Code (the “Excise Tax”), then, prior to the making of any Payments to Executive, a calculation
shall be made comparing (i) the net after-tax benefit to Executive of the Payments after payment by Executive of the Excise Tax, to (ii) the net
after-tax benefit to Executive if the Payments had been limited to the extent necessary to avoid being subject to the Excise Tax. If the amount
calculated under (i) above is less than the amount calculated under (ii) above, then the Payments shall be limited to the extent necessary to
avoid being subject to the Excise Tax (the “Reduced Amount”). The reduction of the Payments due hereunder, if applicable, shall be made by
first reducing cash Payments and then, to the extent necessary, reducing those Payments having the next highest ratio of Parachute Value to
actual present value of such Payments as of the date of the Change in Control, as determined by the Determination Firm (as defined in Section
9(b) below). For purposes of this Section 12, present value shall be determined in accordance with Section 280G(d)(4) of the Code. For
purposes of this Section 12, the “Parachute Value” of a Payment means the present value as of the date of the Change in Control of the portion
of such Payment that constitutes a “parachute payment” under Section 280G(b)(2) of the Code, as determined by the Determination Firm for
purposes of determining whether and to what extent the Excise Tax will apply to such Payment.

(b)    All determinations required to be made under this Section 12, including whether an Excise Tax would otherwise be
imposed, whether the Payments shall be reduced, the amount of the Reduced Amount, and the assumptions to be utilized in arriving at such
determinations, shall be made by a nationally recognized accounting firm or compensation consulting firm mutually acceptable to the Company
and Executive (the “Determination Firm”) which shall provide detailed supporting calculations to the Company and Executive within 15
business days after the receipt of notice from Executive that a Payment is due to be made, or such earlier time as is requested by the Company.
All fees and expenses of the Determination Firm shall be borne solely by the Company. Any determination by the Determination Firm shall be
binding upon the Company and Executive. As a result of the uncertainty in the application of Section 4999 of the Code at the time of the initial
determination by the Determination Firm hereunder, it is possible that Payments which Executive was entitled to, but did not receive pursuant
to Section 12(a), could have been made without the imposition of the Excise Tax (“Underpayment”), consistent with the calculations required
to be made hereunder. In such event, the Determination Firm shall determine the amount of the Underpayment that has occurred and any such
Underpayment shall be promptly paid by the Company to or for the benefit of Executive but no later than March 15 of the year after the year in
which the Underpayment is determined to exist, which is when the legally binding right to such Underpayment arises.

(c)    In the event that the provisions of Code Section 280G and 4999 or any successor provisions are repealed without
succession, this Section 12 shall be of no further force or effect.
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13.    Arbitration. Any claim or dispute arising under or relating to this Agreement or the breach, termination, or validity of any term of
this Agreement shall be subject to arbitration, and prior to commencing any court action, the parties agree that they shall arbitrate all
controversies; provided, however, that nothing in this Section 13 shall prohibit the Company from exercising its right under Section 8 to pursue
injunctive remedies with respect to a breach or threatened breach of the Restrictive Covenants. The arbitration shall be conducted in Tarrant
County, Texas, in accordance with the Employment Dispute Rules of the American Arbitration Association and the Federal Arbitration Act, 9
U.S.C. §1, et. seq. The arbitrator(s) shall be authorized to award both liquidated and actual damages, in addition to injunctive relief, but no
punitive damages. The arbitrator(s) may also award attorney’s fees and costs, without regard to any restriction on the amount of such award
under Texas or other applicable law. Such an award shall be binding and conclusive upon the parties hereto, subject to 9 U.S.C. §10. Each party
shall have the right to have the award made the judgment of a court of competent jurisdiction.

14.    Successors.

(a)    This Agreement is personal to the Executive and without the prior written consent of the Company shall not be assignable
by the Executive otherwise than by will or the laws of descent and distribution. Notwithstanding the foregoing, the Company may, without the
Executive’s consent, assign, whether by assignment agreement, merger, operation of law or otherwise, this Agreement to the Company or to
any successor or affiliate of the Company, subject to such assignee’s express assumption of all obligations of the Company hereunder. This
Agreement shall inure to the benefit of and be enforceable by the Executive’s legal representatives.

(b)    This Agreement shall inure to the benefit of and be binding upon the Company and its successors and assigns.

(c)    The Company will require any successor (whether direct or indirect, by purchase, merger, consolidation or otherwise) to
all or substantially all of the business and/or assets of the Company to assume expressly and agree to perform this Agreement in the same
manner and to the same extent that the Company would be required to perform it if no such succession had taken place. As used in this
Agreement, “Company” shall mean the Company as hereinbefore defined and any successor to its business and/or assets as aforesaid which
assumes and agrees to perform this Agreement by operation of law, or otherwise.

15.    Cooperation. The Executive shall provide the Executive’s reasonable cooperation in connection with any action or proceeding (or
any appeal from any action or proceeding) which relates to events occurring during the Executive’s employment hereunder. This provision shall
survive any termination of this Agreement. The Company shall reimburse the Executive for any reasonable out-of-pocket expenses incurred in
connection with the Executive’s performance of obligations under this Section 15 at the request of the Company. If the Executive is entitled to
be paid or reimbursed for any expenses under this Section 15, the amount reimbursable in any one calendar year shall not affect the amount
reimbursable in any other calendar year, and the reimbursement of an eligible expense must be made no later than December 31 of the year
after the year in which the expense was incurred. The Executive’s obligations under this Section 15, and the Executive’s rights to payment or
reimbursement of expenses pursuant to this Section 15, shall expire at the end of ten (10) years after the Date of Termination and such rights
shall not be subject to liquidation or exchange for another benefit.
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16.    Code Section 409A.

(a)    General. This Agreement shall be interpreted and administered in a manner so that any amount or benefit payable
hereunder shall be paid or provided in a manner that is either exempt from or compliant with the requirements Section 409A of the Code and
applicable Internal Revenue Service guidance and Treasury Regulations issued thereunder (and any applicable transition relief under Section
409A of the Code). Nevertheless, the tax treatment of the benefits provided under the Agreement is not warranted or guaranteed. Neither the
Company nor its directors, officers, employees or advisers shall be held liable for any taxes, interest, penalties or other monetary amounts owed
by the Executive as a result of the application of Section 409A of the Code.

(b)    Definitional Restrictions. Notwithstanding anything in this Agreement to the contrary, to the extent that any amount or
benefit that would constitute non-exempt “deferred compensation” for purposes of Section 409A of the Code (“Non-Exempt Deferred
Compensation”) would otherwise be payable or distributable hereunder by reason of the Executive’s termination of employment, such Non-
Exempt Deferred Compensation will not be payable or distributable to the Executive by reason of such circumstance unless the circumstances
giving rise to such termination of employment meet any description or definition of “separation from service” in Section 409A of the Code and
applicable regulations (without giving effect to any elective provisions that may be available under such definition). This provision does not
prohibit the vesting of any Non-Exempt Deferred Compensation upon a termination of employment, however defined. If this provision prevents
the payment or distribution of any Non-Exempt Deferred Compensation, such payment or distribution shall be made on the date, if any, on
which an event occurs that constitutes a Section 409A-compliant “separation from service.”

(c)    Timing of Release of Claims. Whenever in this Agreement a payment or benefit is conditioned on Executive’s execution
of a release of claims, such release must be executed and all revocation periods shall have expired within sixty (60) days after the Date of
Termination; failing which such payment or benefit shall be forfeited. If such payment or benefit constitutes Non-Exempt Deferred
Compensation, then such payment or benefit (including any installment payments) that would have otherwise been payable during such 60-day
period shall be accumulated and paid on the 60th day after the Date of Termination provided such release shall have been executed and such
revocation periods shall have expired. If such payment or benefit is exempt from Section 409A of the Code, the Company may elect to make or
commence payment at any time during such period.

(d)    Permitted Acceleration. The Company shall have the sole authority to make any accelerated distribution permissible
under Treas. Reg. Section 1.409A-3(j)(4) to the Executive of deferred amounts, provided that such distribution meets the requirements of Treas.
Reg. Section 1.409A-3(j)(4).

17.    Miscellaneous.

(a)    Governing Law; Forum Selection; Consent to Jurisdiction. The Company and the Executive agree that this Agreement
shall be governed by and construed and interpreted in accordance with the laws of the State of Texas without giving effect to its conflicts of law
principles. The Executive agrees that the exclusive forum for any action to enforce this Agreement, as well as any action relating to or arising
out of this Agreement, shall be the state or federal court of the State of Texas. With respect to any such court action, the Executive hereby (a)
irrevocably submits to the personal jurisdiction of such courts; (b) consents to service of process; (c) consents to venue; and (d) waives any
other requirement (whether imposed by statute, rule of court, or otherwise) with respect to personal jurisdiction, service of process, or venue.
Both
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parties hereto further agree that such courts are convenient forums for any dispute that may arise herefrom and that neither party shall raise as a
defense that such courts are not convenient forums.

(b)    Captions. The captions of this Agreement are not part of the provisions hereof and shall have no force or effect.

(c)    Amendments. This Agreement may not be amended or modified otherwise than-by a written agreement executed by the
parties hereto or their respective successors and legal representatives.

(d)    Notices. All notices and other communications hereunder shall be in writing and shall be given by hand delivery to the
other party or by registered or certified mail, return receipt requested, postage prepaid, addressed as follows:

If to the Executive: Rick L. Wessel
Address on file with the Company

If to the Company: First Cash Financial Services, Inc.
690 East Lamar, Suite 400
Arlington, Texas 76011
Attention: Secretary

or to such other address as either party shall have furnished to the other in writing in accordance herewith. Notice and communications shall be
effective when actually received by the addressee.

(e)    Severability. The invalidity or unenforceability of any provision of this Agreement shall not affect the validity or
enforceability of any other provision of this Agreement.

(f)    Withholding. The Company may withhold from any amounts payable under this Agreement such Federal, state, local or
foreign taxes as shall be required to be withheld pursuant to any applicable law or regulation.

(g)    Waivers. The Executive’s or the Company’s failure to insist upon strict compliance with any provision of this Agreement
or the failure to assert any right the Executive or the Company may have hereunder, shall not be deemed to be a waiver of such provision or
right or any other provision or right of this Agreement.

(h)    Entire Agreement. Except as provided herein, this Agreement contains the entire agreement between the Company and
the Executive with respect to the subject matter hereof and, from and after the Effective Date, this Agreement shall supersede any other
agreement (including the Original Employment Agreement) between the parties with respect to the subject matter hereof.

(i)    Construction. The Company and the Executive understand and agree that because they both have been given the
opportunity to have counsel review and revise this Agreement, the normal rule of construction to the effect that any ambiguities are to be
resolved against the drafting party shall not be employed in the interpretation of this Agreement. Instead, the language of all parts of this
Agreement shall be construed as a whole, and according to its fair meaning, and not strictly for or against either of the parties.
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(j)    Counterparts. This Agreement may be executed in two or more counterparts, and it shall not be necessary that the
signatures of the parties hereto be contained on any one counterpart hereof. Each counterpart shall be deemed an original but all counterparts
together shall constitute one and the same instrument. Any signature page of any such counterpart, or any electronic facsimile thereof, may be
attached or appended to any other counterpart to complete a fully executed counterpart of this Agreement, and any telecopy or other electronic
transmission of any signature shall be deemed an original and shall bind such party.

(Signatures on following page)
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IN WITNESS WHEREOF, the Executive has hereunto set the Executive’s hand and, pursuant to the authorization from the Board, the
Company has caused these presents to be executed in its name on its behalf, all as of the day and year first above written.

EXECUTIVE
    

__________________________________  
Rick L. Wessel
    

FIRST CASH FINANCIAL SERVICES, INC.
  

By:_______________________________  
Mikel D. Faulkner  
Chairman of the Compensation Committee  
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EMPLOYMENT AGREEMENT

THIS EMPLOYMENT AGREEMENT (this “Agreement”) is made and entered into this 26th day of August, 2016, by and between
First Cash Financial Services, Inc., a Delaware corporation (the “Company”) and T. Brent Stuart (the “Executive”), to be effective as of the
closing date of the Merger, as defined below (the “Effective Date”).

BACKGROUND

WHEREAS, the Company, Cash America International, Inc., a Texas corporation (“Cash America”), and Frontier Merger Sub, LLC, a
Texas limited liability company and a wholly owned subsidiary of the Company (“Merger Sub”), have entered into an Agreement and Plan of
Merger, dated as of April 28, 2016 (the “Merger Agreement”), pursuant to which Cash America will be merged with and into Merger Sub, with
Merger Sub being the surviving entity in the Merger and remaining a wholly-owned subsidiary of the Company (the “Merger”);

WHEREAS, Executive is currently employed as the President and Chief Executive Officer of Cash America, and has entered into an
Executive Change-in-Control Severance Agreement, dated as of February 2, 2015 with Cash America (the “Cash America Severance
Agreement”);

WHEREAS, effective as of and contingent on the closing of the Merger, the Company desires to employ Executive as its President and
Chief Operating Officer under the terms and conditions set forth in this Agreement; and

WHEREAS, Executive acknowledges and agrees that by entering into this Agreement, Executive is waiving any and all rights to any
compensation and/or severance benefits under the Cash America Severance Agreement (including, without limitation, any severance benefits
payable upon a Qualifying Termination, as such term is defined in the Cash America Severance Agreement, as a result of the transactions
contemplated by the Merger Agreement), and the Company and the Executive agree that the Cash America Severance Agreement shall have no
further force or effect as of the Effective Date of this Agreement.

NOW THEREFORE, in consideration of the foregoing and of the mutual covenants and agreements set forth herein, and other good
and valuable consideration, the receipt and sufficiency of which are hereby acknowledged, the parties hereto agree as follows:

1.    Employment. The Executive is hereby employed on the Effective Date as President and Chief Operating Officer of the Company.
In this capacity, the Executive shall have the duties, responsibilities and authority commensurate with such position as shall be assigned to him
by the Chief Executive Officer of the Company or the Board of Directors of the Company (the “Board”). In his capacity as President and Chief
Operating Officer of the Company, the Executive will report directly to the Chief Executive Officer of the Company.

2.    Term. Unless earlier terminated herein in accordance with Section 6 hereof, the Executive’s employment with the Company shall
be governed by the terms and conditions of this Agreement for a period beginning on the Effective Date and ending on December 31, 2021 (the
“Term”).

3.    Extent of Service. During the Term, the Executive agrees to devote all of his professional and business-related time to the business
and affairs of the Company and its affiliates and to use his best efforts to perform faithfully and efficiently his job responsibilities. Nothing in
this Agreement shall prohibit

  



Executive from (i) serving on the boards of directors of trade associations or charitable/non-profit organizations; (ii) engaging in charitable
activities and community affairs; (iii) serving on the boards of directors of other public and/or private companies with the prior written approval
of the Board, which shall not be unreasonably withheld (provided that, for avoidance of doubt, such service does not violate any of the
restrictive covenants in Section 8 of this Agreement); or (iv) managing his personal investments and affairs, provided that the activities
described in the preceding clauses (i) through (iv) do not materially interfere with the proper performance of his duties and responsibilities
hereunder.

4.    Compensation and Benefits.

(a)    Base Salary. Executive’s base salary in effect as of the Effective Date shall remain in effect from the Effective Date
through December 31, 2016. Beginning on January 1, 2017, and for the remainder of the Term, the Company will pay to the Executive base
salary at the rate of U.S. seven hundred thousand dollars ($700,000) per year (“Base Salary”), less normal withholdings, payable in
approximately equal bi-weekly or other installments as are or become customary under the Company’s payroll practices for its employees from
time to time. The Compensation Committee of the Board (the “Compensation Committee”) shall review the Executive’s Base Salary annually
and may increase the Executive’s Base Salary from year to year. Such adjusted salary then shall become the Executive’s Base Salary for
purposes of this Agreement. The annual review of the Executive’s salary by the Compensation Committee will consider, among other things,
the Executive’s own performance and the Company’s performance.

(b)    Incentive, Savings and Retirement Plans. During the Term, the Executive shall be entitled to participate in all incentive,
savings and retirement plans, practices, policies and programs available to the other senior officers of the Company. Without limiting the
foregoing, following shall apply:

(i) Executive’s annual bonus opportunity for calendar year 2016 in effect as of the Effective Date shall remain
in effect for calendar year 2016. During the remainder of the Term, the Executive shall have an opportunity to receive an annual bonus under
the Company’s Annual Performance Incentive Plan, based upon the achievement of performance goals established from year to year by the
Compensation Committee (the “Annual Bonus”). Unless and until changed by the Compensation Committee, the Executive’s target for the
Annual Bonus shall be at least 100% of Base Salary (the “Target Bonus”).

(ii) During the Term, the Executive will be eligible for grants of stock-based awards under the Company’s long-
term incentive plan or plans, having terms and determined in the same manner as awards to other senior officers. Nothing herein requires the
Company to make grants of stock-based awards in any year.

(c)    Welfare Benefit Plans. The Executive and his eligible dependents shall be eligible for participation in the welfare benefit
plans, practices, policies and programs provided by the Company, if any, to the extent available to other senior officers and subject to eligibility
requirements and terms and conditions of each such plan; provided, however, that nothing herein shall limit the ability of the Company to
amend, modify or terminate any such benefit plans, policies or programs at any time and from time to time.

(d)    Fringe Benefits. During the Term, Executive shall be entitled to fringe benefits to the extent available to other senior
officers in accordance with the plans, practices, programs and policies of the Company.
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(e)    Vacation. Executive shall be entitled to four (4) weeks paid vacation each year during the Term. Any vacation or personal
business days not used in any year shall be forfeited.

(f)    Expenses. During the Term, the Executive shall be entitled to receive prompt reimbursement from the Company for all
reasonable and customary expenses incurred by the Executive in the course of performing his duties and responsibilities under this Agreement,
in accordance with the policies, practices and procedures of the Company with respect to travel, entertainment and other business expenses
(“Business Expenses”).

Notwithstanding the foregoing, (i) the reimbursements for Business Expenses provided in any one calendar year shall not affect
the amount of such reimbursements provided in any other calendar year; (ii) the reimbursement of an eligible Business Expense shall be made
within thirty (30) days following the Executive’s submission of evidence, satisfactory to the Company, of the incurrence of such Business
Expense, but in no event later than December 31 of the year following the year in which the expense was incurred; (iii) the Executive’ s rights
pursuant to this Section 4(f) shall not be subject to liquidation or exchange for another benefit; and (iv) the reimbursements for Business
Expenses shall be provided in accordance with the policies, practices and procedures of the Company.

5.    Change in Control. For purposes of this Agreement, “Change in Control” shall mean the consummation of a reorganization,
merger, consolidation, statutory share exchange or similar form of corporate transaction involving the Company or a subsidiary of the Company
(a “Reorganization”), or the sale or other disposition of all or substantially all of the Company’s assets (a “Sale”) or the acquisition of assets or
stock of another corporation or other entity (an “Acquisition”), unless immediately following such Reorganization, Sale or Acquisition: (A) all
or substantially all of the individuals and entities who were the beneficial owners (as defined in Rule 13d-3 of the General Rules and
Regulations under the Securities Exchange Act of 1934 Act, as amended (“Beneficial Owners”)), respectively, of the outstanding Company
Stock and the Company’s then outstanding securities eligible to vote for the election of directors (“Company Voting Securities”) immediately
prior to such Reorganization, Sale or Acquisition beneficially own, directly or indirectly, more than 50% of, respectively, the then outstanding
shares of common stock and the combined voting power of the then outstanding voting securities entitled to vote generally in the election of
directors, as the case may be, of the entity resulting from or surviving such Reorganization, Sale or Acquisition (including, without limitation,
an entity which as a result of such transaction owns the Company or all or substantially all of the Company’s assets or stock either directly or
through one or more subsidiaries, the “Surviving Entity”) in substantially the same proportions as their ownership, immediately prior to such
Reorganization, Sale or Acquisition, of the outstanding Company Stock and the outstanding Company Voting Securities, as the case may be,
and (B) no person (other than (x) the Company or any subsidiary of the Company, (y) the Surviving Entity or its ultimate parent entity, or (z)
any employee benefit plan (or related trust) sponsored or maintained by any of the foregoing) is the Beneficial Owner, directly or indirectly, of
50% or more of the total common stock or 50% or more of the total voting power of the outstanding voting securities eligible to elect directors
of the Surviving Entity. A Change in Control shall not include a public offering of any class or series of the Company’s equity securities
pursuant to a registration statement filed by the Company under the Securities and Exchange Act of 1933, as amended.

6.    Termination of Employment.

(a)    Death. The Executive’s employment shall terminate automatically upon the Executive’s death during the Term.
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(b)    Disability. If the Company determines in good faith that the Executive has become Disabled (as defined below) during
the Term, then it may give to the Executive written notice of its intention to terminate the Executive’s employment. In such event, the
Executive’s employment with the Company shall terminate effective on the thirtieth (30th) day after receipt of such written notice by the
Executive (the “Disability Effective Date”), provided that, within the thirty (30) days after such receipt, the Executive shall not have returned to
full-time performance of the Executive’s duties. For purposes of this Agreement, “Disability” shall mean the inability of the Executive, as
reasonably determined by the Company, to perform the essential functions of his regular duties and responsibilities, with or without reasonable
accommodation, due to a medically determinable physical or mental illness which has lasted (or can reasonably be expected to last) for a period
of six (6) consecutive months. At the request of the Executive or his personal representative, the Company’s determination that the Disability of
Employee has occurred shall be certified by a physician mutually agreed upon by the Executive, or his personal representative, and the
Company.

(c)    Termination by the Company. The Company may terminate the Executive’s employment during the Term with or without
Cause. For purposes of this Agreement, a termination shall be considered to be for “Cause” if it occurs in conjunction with a good faith
determination by the Board that any of the following have occurred:

(i)    the Executive’s material or habitual failure to meet performance standards agreed to upon by the Executive and
the Board, or to follow the reasonable and lawful directions of the Board, or perform his duties with the Company (other than any such failure
resulting from the Executive’s Disability) which failure is not cured within ten (10) days after a written demand for performance is delivered to
the Executive by the Company which specifically identifies the manner in which the Company believes that the Executive has materially or
habitually failed to perform the Executive’s duties;

(ii)    the Executive’s engaging in any illegal conduct, gross misconduct or gross negligence in connection with the
performance of his duties hereunder, which is, or is likely to be, injurious to the Company, its financial condition, or its reputation, with the
understanding that, without limiting the generality of the foregoing, any circumstances with respect to the Executive that, in the discretion of
the Board or the FDIC, are deemed to be violation of Section 19 of the Federal Deposit Insurance Act (12 U.S.C. § 1829(a)) shall constitute
illegal conduct in connection with the performance of his duties hereunder that is injurious to the Company, its financial condition, or its
reputation;

(iii)    the Executive’s commission of or engagement in any act of fraud, misappropriation, dishonesty or
embezzlement, whether or not such act was committed in connection with the business of the Company;

(iv)    the Executive’s breach of fiduciary duty, breach of any of the covenants set forth in Section 8 or 9 of this
Agreement, or material breach of any other provisions of this Agreement;

(v)    the Executive’s conviction of, pleading guilty to, or confession to a felony or any crime involving moral turpitude
(including pleading guilty or nolo contendere to a felony or lesser charge which results from plea bargaining), whether or not such felony, crime
or lesser offense is connected with the business of the Company;

(vi)    the Executive’s indictment or conviction of, pleading guilty to, or confession to a felony or any crime (including
pleading guilty or nolo contendere to a felony or lesser charge which results from plea bargaining), which felony, crime or lesser offense is
connected with the business of the Company; or
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(vii)    the Executive’s violation of the Company’s policy against harassment or its equal employment opportunity
policy or a material violation of any other policy or procedure of the Company (including, but not limited to, the Company’s code of business
conduct).

(d)    Termination by the Executive. The Executive’s employment may be terminated by the Executive for any reason or for
Good Reason by providing thirty (30) days prior written notice to the Company. For purposes of this Agreement, “Good Reason” shall mean
the occurrence of any of the following, without the Executive’s consent:

(i)    a material diminution in the Executive’s Base Salary or Annual Bonus opportunity;

(ii)    a material diminution in the Executive’s authority, duties, or responsibilities;

(iii)    the relocation of the Executive’s principal office to a facility or location more than fifty (50) miles away from the
Executive’s principal place of work immediately prior to the relocation; provided, however, that Good Reason shall not include (A) any
relocation of the Executive’s principal office which is proposed or initiated by the Executive; or (B) any relocation that results in the
Executive’s principal place office being closer to the Executive’s then-principal residence;

(iv)    any material breach by the Company of this Agreement;

The Executive’s termination for Good Reason must occur within a period of ninety (90) days after the occurrence of an event of Good Reason.
A termination by the Executive shall not constitute termination for Good Reason unless the Executive shall first have delivered to the Company
written notice setting forth with specificity the occurrence deemed to give rise to a right to terminate for Good Reason (which notice must be
given no later than thirty (30) days after the initial occurrence of such event), and there shall have passed a reasonable time (not less than thirty
(30) days) within which the Company may take action to correct, rescind or otherwise substantially reverse the occurrence supporting
termination for Good Reason as identified by the Executive. Good Reason shall not include the Executive’s death or Disability. The parties
intend, believe and take the position that a resignation by the Executive for Good Reason as defined above effectively constitutes an
involuntary separation from service within the meaning of Section 409A of the Code and Treas. Reg. Section 1.409A-1(n)(2).

(e)    Notice of Termination. Any termination by the Company or the Executive shall be communicated by Notice of
Termination to the other party hereto given in accordance with Section 17(d) of this Agreement. For purposes of this Agreement, a “Notice of
Termination” means a written notice which (i) indicates the specific termination provision in this Agreement relied upon, (ii) to the extent
applicable, sets forth in reasonable detail the facts and circumstances claimed to provide a basis for termination of the Executive’s employment
under the provision so indicated, and (iii) if the Date of Termination (as defined below) is other than the date of receipt of such notice, specifies
the termination date. The failure by the Executive or the Company to set forth in the Notice of Termination any fact or circumstance which
contributes to a showing of Good Reason or Cause shall not waive any right of the Executive or the Company, respectively, hereunder or
preclude the Executive or the Company, respectively, from asserting such fact or circumstance in enforcing the Executive’s or the Company’s
rights hereunder.

(f)    Date of Termination. “Date of Termination” means (i) if the Executive’s employment is terminated other than by reason of
death or Disability, the date of receipt of the Notice of
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Termination or, subject to any cure period, any later date specified therein within sixty (60) days after receipt of the Notice of Termination, as
the case may be, or (ii) if the Executive’s employment is terminated by reason of death or Disability, the Date of Termination shall be the date
of death of the Executive or the Disability Effective Date, as the case may be.

7.    Obligations of the Company upon Termination.
        
(a)    Termination by the Company Other Than for Cause or Disability; Termination by Executive for Good Reason. If, during

the Term, (A) the Company shall terminate the Executive’s employment other than for Cause or Disability, or (B) the Executive shall terminate
employment for Good Reason, then, and with respect to the payments and benefits described in clauses (ii) and (iii) below, only if within sixty
(60) days after the Date of Termination the Executive shall have executed a separation agreement containing a full general release of claims and
covenant not to sue in a form satisfactory to the Company (the “Release”) and such Release shall not have been revoked within the time period
specified therein:

(i)    the Company shall pay to the Executive in a lump sum in cash within sixty (60) days after the Date of
Termination, the exact payment date to be determined by the Company, the sum of (1) the Executive’s Base Salary through the Date of
Termination to the extent not theretofore paid, and (2) any accrued vacation pay to the extent not theretofore paid (the sum of the amounts
described in clauses (1) and (2) shall be hereinafter referred to as the “Accrued Obligations”); and

(ii)    the Company shall pay to the Executive in a lump sum in cash within sixty (60) days after the Date of
Termination, the exact payment date to be determined by the Company, a severance payment equal to one times (or two times, if such
termination occurs within twelve (12) months following a Change in Control) the sum of (1) the Executive’s Base Salary in effect as of the
Date of Termination, and (2) the average of the Annual Bonuses earned by Executive for each of the three fiscal years immediately preceding
the year in which the Date of Termination occurs (the “Three-Year Average Annual Bonus”); and

(iii)    if such termination occurs within twelve (12) months following a Change in Control, the Company shall pay to
the Executive in a lump sum in cash within sixty (60) days after the Date of Termination, the exact payment date to be determined by the
Company, a pro rata Annual Bonus equal to the product of (x) the Target Bonus for the year in which the termination occurs (or, in the sole
discretion of the Compensation Committee, a larger amount not to exceed the maximum payout opportunity for the Annual Bonus for the year
in which the termination occurs), and (y) a fraction, the numerator of which is the number of days in the calendar year through the Date of
Termination, and the denominator of which is 365 (if such termination does not occur within twelve (12) months following a Change in
Control, any pro rata Annual Bonus will be payable at the discretion of the Compensation Committee); and

(iv)    if such termination occurs within twelve (12) months following a Change in Control, (A) all stock options,
restricted stock, restricted stock units and other time-vesting equity awards held by the Executive as of the Termination Date shall immediately
become fully vested and exercisable, and all time-based vesting restrictions on outstanding awards shall lapse, and (B) all performance-based
equity awards shall be deemed to have been fully earned as of the Date of Termination based upon an assumed achievement of all relevant
performance goals at “target” levels (or, in the sole discretion of the Compensation Committee, based upon actual or deemed achievement of all
relevant performance goals above “target” levels, up to the maximum possible achievement levels), and there shall be a full (non-prorated)
payout to the Executive within sixty (60) days following the Date of Termination, unless a later date is required by Section 16 hereof (if such
termination does not occur within twelve (12) months following a Change in
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Control, then the outstanding equity awards held by the Executive as of the Date of Termination shall be governed by the plans under which
they were granted and the agreements evidencing such awards); and

(v)    if the Executive elects to continue participation in any group medical, dental, vision and/or prescription drug plan
benefits to which the Executive and/or the Executive’s eligible dependents would be entitled under Section 4980B of the Code (COBRA), then
during the period that the Executive is entitled to such coverage under COBRA (the “Welfare Benefits Continuation Period”), the Company
shall pay the excess of (1) the COBRA cost of such coverage over (2) the amount that the Executive would have had to pay for such coverage if
he had remained employed during the Welfare Benefits Continuation Period and paid the active employee rate for such coverage (the “COBRA
Subsidy”); provided, however, that (A) that if the Executive becomes eligible to receive group health benefits under a program of a subsequent
employer or otherwise (including coverage available to the Executive’s spouse), the Company’s obligation to pay any portion of the cost of
health coverage as described herein shall cease, except as otherwise provided by law; and (B) the Welfare Benefits Continuation Period shall
run concurrently with any period for which the Executive is eligible to elect health coverage under COBRA; provided, however, that if such
termination occurs within twelve (12) months following a Change in Control, then, in lieu of the COBRA Subsidy described above, Company
shall pay to the Executive in a lump sum in cash within sixty (60) days after the Date of Termination, the exact payment date to be determined
by the Company, an amount equal to the full monthly COBRA cost of the coverage multiplied by twenty-four (24); and

(vi)    to the extent not theretofore paid or provided, the Company shall timely pay or provide to the Executive any
other amounts or benefits required to be paid or provided or which the Executive is eligible to receive under any plan, program, policy or
practice or contract or agreement of the Company and its affiliated companies (such other amounts and benefits shall be hereinafter referred to
as the “Other Benefits”).

For the avoidance of doubt, the parties acknowledge that, in the event that the Executive terminates his employment for Good Reason as a
result of the decrease in his Base Salary as contemplated in Section 6(d)(i) hereof, then the Base Salary used for purposes of the calculation of
the Accrued Obligations and severance payment under subsection (ii) above, shall be the Base Salary in effect immediately prior to such
reduction.

(b)    Death or Disability. If the Executive’s employment is terminated by reason of the Executive’s death or Disability during
the Term, this Agreement shall terminate without further obligations to the Executive or the Executive’s legal representatives under this
Agreement, other than for payment of Accrued Obligations and the timely payment or provision of Other Benefits. Accrued Obligations shall
be paid by the Company to the Executive or the Executive’s estate or beneficiary, as applicable, in a lump sum in cash within thirty (30) days
after the Date of Termination. With respect to the provision of Other Benefits, the term Other Benefits as used in this Section 7(b) shall include
without limitation, and the Executive or the Executive’s estate and/or beneficiaries shall be entitled to receive, benefits under such plans,
programs, practices and policies relating to death or disability benefits, if any, as are applicable to the Executive on the Date of Termination.

(c)    Termination by the Company for Cause; Executive’s Resignation without Good Reason. If, during the Term, the Company
shall terminate Executive’s employment for Cause or the Executive shall resign for any reason other than for Good Reason, this Agreement
shall terminate without further obligations to the Executive, other than for payment of Accrued Obligations and the timely payment or
provision of Other Benefits. Accrued Obligations shall be paid by the Company to the Executive in a lump sum in cash within thirty (30) days
after the Date of Termination.
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(d)    Resignations. Termination of the Executive’s employment for any reason whatsoever shall constitute the Executive’s
resignation as an officer of the Company, its subsidiaries and affiliates.

8.    Restrictive Covenants.

(a)    Acknowledgments.

(i)    Condition of Employment and Other Consideration. The Executive acknowledges and agrees that he has received
good and valuable consideration for entering into this Agreement and further acknowledges that the Company would not continue to employ
the Executive in the absence of his execution of and compliance with this Section 8.

(ii)    Access to Confidential Information, Relationships, and Goodwill. The Executive acknowledges and agrees that
he is being provided and entrusted with Confidential Information (as that term is defined in Section 8(b) hereof), including highly confidential
customer information that is subject to extensive measures to maintain its secrecy within the Company, is not known in the trade or disclosed to
the public, and would materially harm the Company’s legitimate business interests if it was disclosed or used in violation of this Agreement.
The Executive also acknowledges and agrees that he is being provided and entrusted with access to the Company’s customer and employee
relationships and goodwill. The Executive further acknowledges and agrees that the Company would not provide access to the Confidential
Information, customer and employee relationships, and goodwill in the absence of the Executive’s execution of and compliance with this
Agreement. The Executive further acknowledges and agrees that the Company’s Confidential Information, customer and employee
relationships, and goodwill are valuable assets of the Company and are legitimate business interests that are properly subject to protection
through the covenants contained in this Agreement.

(iii)    Potential Unfair Competition. The Executive acknowledges and agrees that as a result of his employment with
the Company, his knowledge of and access to Confidential Information, and his relationships with the Company’s customers and employees,
the Executive would have an unfair competitive advantage if the Executive were to engage in activities in violation of this Section 8.

(iv)    No Undue Hardship. The Executive acknowledges and agrees that, in the event that his employment with the
Company terminates, the Executive possesses marketable skills and abilities that will enable him to find suitable employment without violating
the covenants set forth in this Section 8.

(v)    Voluntary Execution. Executive acknowledges and affirms that he is executing this Agreement voluntarily, that he
has read this Agreement carefully and had a full and reasonable opportunity to consider this Agreement (including an opportunity to consult
with legal counsel), and that he has not been pressured or in any way coerced, threatened or intimidated into signing this Agreement.

(vi)    Geographic Scope of Service. Executive acknowledges and agrees that, by virtue of his senior executive status
with the Company and his substantial access to Confidential Information, customer and employee relationships, and goodwill described above,
he will engage in business on behalf of the Company throughout the entire geographic area in which the Company conducts business, including
but not limited to the Restricted Territory (as that term is defined in Section 8(b) hereof).
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(b)    Definitions. The following capitalized terms used in this Section 8 shall have the meanings assigned to them below, which
definitions shall apply to both the singular and the plural forms of such terms:

(i)    “Competitive Services” means owning and/or operating retail-based pawn stores or retail-based short-term
consumer loan stores, as well as the business of providing any other activities, products, or services of the type conducted, authorized, offered,
or provided by the Company and comprising more than 5% of the Company's total revenues as of the Executive’s Termination Date, or during
the two (2) years immediately prior to the Executive’s Termination Date.

(ii)    “Confidential Information” means any and all data and information relating to the Company, its activities,
business, or clients that (A) is or has been disclosed to the Executive or of which the Executive becomes or has become aware as a consequence
of his employment with the Company; (B) has value to the Company; and (C) is not generally known outside of the Company. “Confidential
Information” shall include, but is not limited to the following types of information regarding, related to, or concerning the Company: trade
secrets (as defined by O.C.G.A. § 10-1-761); financial plans and data; management planning information; business plans; operational methods;
market studies; marketing plans or strategies; pricing information; product development techniques or plans; customer lists; customer files, data
and financial information; details of customer contracts; current and anticipated customer requirements; identifying and other information
pertaining to business referral sources; past, current and planned research and development; computer aided systems, software, strategies and
programs; business acquisition plans; management organization and related information (including, without limitation, data and other
information concerning the compensation and benefits paid to officers, directors, employees and management); personnel and compensation
policies; new personnel acquisition plans; and other similar information. “Confidential Information” also includes combinations of information
or materials which individually may be generally known outside of the Company, but for which the nature, method, or procedure for combining
such information or materials is not generally known outside of the Company. In addition to data and information relating to the Company,
“Confidential Information” also includes any and all data and information relating to or concerning a third party that otherwise meets the
definition set forth above, that was provided or made available to the Company by such third party, and that the Company has a duty or
obligation to keep confidential. This definition shall not limit any definition of “confidential information” or any equivalent term under state or
federal law. “Confidential Information” shall not include information that has become generally available to the public by the act of one who
has the right to disclose such information without violating any right or privilege of the Company.

(iii)    “Material Contact” means contact between the Executive and a customer or potential customer of the Company
(A) with whom or which the Executive has or had dealings on behalf of the Company; (B) whose dealings with the Company are or were
coordinated or supervised by the Executive; (C) about whom the Executive obtains Confidential Information in the ordinary course of business
as a result of his employment with the Company; or (D) who receives products or services of the Company, the sale or provision of which
results or resulted in compensation, commissions, or earnings for Executive within the two (2) years prior to the Executive’s Termination Date.

(iv)    “Person” means any individual or any corporation, partnership, joint venture, limited liability company,
association or other entity or enterprise.

(v)    “Principal or Representative” means a principal, owner, partner, shareholder, joint venturer, investor, member,
trustee, director, officer, manager, employee, agent, representative or consultant.
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(vi)    “Protected Customer” means any Person to whom the Company has sold its products or services or actively
solicited to sell its products or services, and with whom the Executive has had Material Contact on behalf of the Company during his
employment with the Company.

(vii)    “Protected Work” means any and all ideas, inventions, formulas, Confidential Information, source codes, object
codes, techniques, processes, concepts, systems, programs, software, software integration techniques, hardware systems, schematics, flow
charts, computer data bases, client lists, trademarks, service marks, brand names, trade names, compilations, documents, data, notes, designs,
drawings, technical data and/or training materials, including improvements thereto or derivatives therefrom, whether or not patentable, and
whether or not subject to copyright or trademark or trade secret protection, conceived, developed or produced by the Executive, or by others
working with the Executive or under his direction, during the period of his employment or service, or conceived, produced or used or intended
for use by or on behalf of the Company or its customers.

(viii)    “Restricted Period” means any time during the Executive’s employment with the Company, and if the
Executive’s employment is terminated for any reason during the Term, the Restricted Period shall mean during the Executive’s employment
plus twenty-four (24) months following the Termination Date.

(ix)    “Restricted Territory” means the U.S. states and foreign countries in which the Company maintains one or more
retail pawn stores or is actively planning to open one or more stores at the time of the conduct in question (if the conduct occurs while the
Executive is still employed by the Company) or the Termination Date (if the conduct occurs after the Executive’s Termination), as applicable.

(x)    “Restrictive Covenants” means the restrictive covenants contained in subsections (c) through (h) of this Section 8.

(xi)    “Termination” means the termination of the Executive’s employment with the Company, for any reason, whether
with or without cause, upon the initiative of either party.

(xii)    “Termination Date” means the date of the Executive’s Termination.

(c)    Restriction on Disclosure and Use of Confidential Information. The Executive agrees that the Executive shall not, directly
or indirectly, use any Confidential Information on the Executive’s own behalf or on behalf of any Person other than Company, or reveal,
divulge, or disclose any Confidential Information to any Person not expressly authorized by the Company to receive such Confidential
Information. This obligation shall remain in effect for as long as the information or materials in question retain their status as Confidential
Information. The Executive further agrees that he shall fully cooperate with the Company in maintaining the Confidential Information to the
extent permitted by law. The parties acknowledge and agree that this Agreement is not intended to, and does not, alter either the Company’s
rights or the Executive’s obligations under any state or federal statutory or common law regarding trade secrets and unfair trade practices.
Anything herein to the contrary notwithstanding, the Executive shall not be restricted from disclosing information that is required to be
disclosed by law, court order or other valid and appropriate legal process; provided, however, that in the event such disclosure is required by
law, the Executive shall provide the Company with prompt notice of such requirement so that the Company may seek an appropriate protective
order prior to any such required disclosure by the Executive.

(d)    Non-Competition. The Executive agrees that during the Restricted Period, he will not, without prior written consent of the
Company, directly or indirectly (i) carry on or engage in Competitive
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Services within the Restricted Territory on his own or on behalf of any Person or any Principal or Representative of any Person, or (ii) own,
manage, operate, join, control or participate in the ownership, management, operation or control, of any business, whether in corporate,
proprietorship or partnership form or otherwise where such business is engaged in the provision of Competitive Services within the Restricted
Territory. The Executive acknowledges that the Restricted Territory is reasonable. Notwithstanding the foregoing, the Executive may maintain
or undertake purely passive investments on behalf of himself, his immediate family or any trust on behalf of himself or his immediate family in
companies engaged in a Competitive Services so long as the aggregate interest represented by such investments does not exceed 1% of any
class of the outstanding publicly traded debt or equity securities of any company engaged in a Competitive Services.

(e)    Non-Solicitation of Protected Customers. The Executive agrees that during the Restricted Period, he shall not, without the
prior written consent of the Company, directly or indirectly, on his own behalf or as a Principal or Representative of any Person, solicit, divert,
take away, or attempt to solicit, divert, or take away a Protected Customer for the purpose of engaging in, providing, or selling Competitive
Services.

(f)    Non-Recruitment of Employees. The Executive agrees that during the Restricted Period, he shall not, directly or
indirectly, whether on his own behalf or as a Principal or Representative of any Person, solicit or induce or attempt to solicit or induce any
employee of the Company to terminate his employment relationship with the Company or to enter into employment with the Executive or any
other Person.

(g)    Proprietary Rights.

(i)    Ownership and Assignment of Protected Works. The Executive agrees that any and all Confidential Information
and Protected Works are the sole property of the Company, and that no compensation in addition to the Executive’s base salary is due to the
Executive for development or transfer of such Protected Works. The Executive agrees that he shall promptly disclose in writing to the Company
the existence of any Protected Works. The Executive hereby assigns all of his rights, title and interest in any and all Protected Works, including
all patents or patent applications, and all copyrights therein, to the Company. The Executive shall not be entitled to use Protected Works for his
own benefit or the benefit of anyone except the Company without written permission from the Company and then only subject to the terms of
such permission. The Executive further agrees that he will communicate to the Company any facts known to him and testify in any legal
proceedings, sign all lawful papers, make all rightful oaths, execute all divisionals, continuations, continuations-in-part, foreign counterparts, or
reissue applications, all assignments, all registration applications, and all other instruments or papers to carry into full force and effect the
assignment, transfer, and conveyance hereby made or to be made and generally do everything possible for title to the Protected Works and all
patents or copyrights or trademarks or service marks therein to be clearly and exclusively held by the Company. The Executive agrees that he
will not oppose or object in any way to applications for registration of Protected Works by the Company or others designated by the Company.
The Executive agrees to exercise reasonable care to avoid making Protected Works available to any third party and shall be liable to the
Company for all damages and expenses, including reasonable attorneys’ fees, if Protected Works are made available to third parties by him
without the express written consent of the Company.

Anything herein to the contrary notwithstanding, the Executive will not be obligated to assign to the Company any
Protected Work for which no equipment, supplies, facilities, or Confidential Information of the Company was used and which was developed
entirely on the Executive’s own time, unless
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(a) the invention relates (i) directly to the business of the Company, or (ii) to the Company’s actual or demonstrably anticipated research or
development; or (b) the invention results from any work performed by the Executive for the Company. The Executive likewise will not be
obligated to assign to the Company any Protected Work that is conceived by the Executive after the Executive leaves the employ or service of
the Company, except that the Executive is so obligated if the same relates to or is based on Confidential Information to which the Executive had
access by virtue of his employment with the Company. Similarly, the Executive will not be obligated to assign any Protected Work to the
Company that was conceived and reduced to practice prior to his employment, regardless of whether such Protected Work relates to or would
be useful in the business of the Company. The Executive acknowledges and agrees that there are no Protected Works conceived and reduced to
practice by him prior to his employment with the Company.

(ii)    No Other Duties. The Executive acknowledges and agrees that there is no other contract or duty on his part now
in existence to assign Protected Works to anyone other than the Company.

(iii)    Works Made for Hire. The Company and the Executive acknowledge that in the course of his employment with
the Company, the Executive may from time to time create for the Company copyrightable works. Such works may consist of manuals,
pamphlets, instructional materials, computer programs, software, software integration techniques, software codes, and data, technical data,
photographs, drawings, logos, designs, artwork or other copyrightable material, or portions thereof, and may be created within or without the
Company’s facilities and before, during or after normal business hours. All such works related to or useful in the business of the Company are
specifically intended to be works made for hire by the Executive, and the Executive shall cooperate with the Company in the protection of the
Company’s copyrights in such works and, to the extent deemed desirable by the Company, the registration of such copyrights.

(h)    Return of Materials. The Executive agrees that he will not retain or destroy (except as set forth below), and will
immediately return to the Company on or prior to the Termination Date, or at any other time the Company requests such return, any and all
property of the Company that is in his possession or subject to his control, including, but not limited to, keys, credit and identification cards,
personal items or equipment, customer files and information, papers, drawings, notes, manuals, specifications, designs, devices, code, email,
documents, diskettes, CDs, tapes, keys, access cards, credit cards, identification cards, computers, mobile devices, other electronic media, all
other files and documents relating to the Company and its business (regardless of form, but specifically including all electronic files and data of
the Company), together with all Protected Works and Confidential Information belonging to the Company or that the Executive received from
or through his employment or service with the Company. The Executive will not make, distribute, or retain copies of any such information or
property. To the extent that the Executive has electronic files or information in his possession or control that belong to the Company, contain
Confidential Information, or constitute Protected Works (specifically including but not limited to electronic files or information stored on
personal computers, mobile devices, electronic media, or in cloud storage), on or prior to the Termination Date, or at any other time the
Company requests, the Executive shall (A) provide the Company with an electronic copy of all of such files or information (in an electronic
format that readily accessible by the Company); (B) after doing so, delete all such files and information, including all copies and derivatives
thereof, from all non-Company-owned computers, mobile devices, electronic media, cloud storage, or other media, devices, or equipment, such
that such files and information are permanently deleted and irretrievable; and (C) provide a written certification to the Company that the
required deletions have been completed and specifying the files and information deleted and the media source from which they were deleted.
The Executive agrees that he will reimburse the Company for all of its costs, including reasonable attorneys’ fees, of recovering the above
materials and otherwise enforcing compliance with this provision
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if he does not return the materials to the Company or take the required steps with respect to electronic information or files on or prior to the
Termination Date or at any other time the materials and/or electronic file actions are requested by the Company or if the Executive otherwise
fails to comply with this provision.

(i)    Enforcement of Restrictive Covenants.
    

(i)    Rights and Remedies Upon Breach. The parties specifically acknowledge and agree that the remedy at law for any
breach of the Restrictive Covenants will be inadequate, and that in the event the Executive breaches, or threatens to breach, any of the
Restrictive Covenants, the Company shall have the right and remedy, without the necessity of proving actual damage or posting any bond, to
enjoin, preliminarily and permanently, the Executive from violating or threatening to violate the Restrictive Covenants and to have the
Restrictive Covenants specifically enforced by any court of competent jurisdiction, it being agreed that any breach or threatened breach of the
Restrictive Covenants would cause irreparable injury to the Company and that money damages would not provide an adequate remedy to the
Company. The Executive understands and agrees that if he violates any of the obligations set forth in the Restrictive Covenants, the period of
restriction applicable to each obligation violated shall cease to run during the pendency of any litigation over such violation, provided that such
litigation was initiated during the period of restriction. Such rights and remedies shall be in addition to, and not in lieu of, any other rights and
remedies available to the Company at law or in equity. The Executive understands and agrees that, if the Parties become involved in legal
action regarding the enforcement of the Restrictive Covenants and if the Company prevails in such legal action, the Company will be entitled,
in addition to any other remedy, to recover from the Executive its reasonable costs and attorneys’ fees incurred in enforcing such covenants.
The Company’s ability to enforce its rights under the Restrictive Covenants or applicable law against the Executive shall not be impaired in any
way by the existence of a claim or cause of action on the part of the Executive based on, or arising out of, this Agreement or any other event or
transaction.

(ii)    Severability and Modification of Covenants. The Executive acknowledges and agrees that each of the Restrictive
Covenants is reasonable and valid in time and scope and in all other respects. The parties agree that it is their intention that the Restrictive
Covenants be enforced in accordance with their terms to the maximum extent permitted by law. Each of the Restrictive Covenants shall be
considered and construed as a separate and independent covenant. Should any part or provision of any of the Restrictive Covenants be held
invalid, void, or unenforceable, such invalidity, voidness, or unenforceability shall not render invalid, void, or unenforceable any other part or
provision of this Agreement or such Restrictive Covenant. If any of the provisions of the Restrictive Covenants should ever be held by a court
of competent jurisdiction to exceed the scope permitted by the applicable law, such provision or provisions shall be automatically modified to
such lesser scope as such court may deem just and proper for the reasonable protection of the Company’s legitimate business interests and may
be enforced by the Company to that extent in the manner described above and all other provisions of this Agreement shall be valid and
enforceable.

(j)    Disclosure of Agreement. The Executive acknowledges and agrees that, during Restricted Period, he will disclose the
existence and terms of this Agreement to any prospective employer, business partner, investor or lender prior to entering into an employment,
partnership or other business relationship with such prospective employer, business partner, investor or lender. The Executive further agrees
that the Company shall have the right to make any such prospective employer, business partner, investor or lender of the Executive aware of the
existence and terms of this Agreement.

9.    Agreement Not to Disparage. The Executive hereby agrees that at all times after the date hereof he will not make any statement,
whether verbally or in written form, or otherwise take any action that
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may reasonably be considered to disparage or impugn the Company or any of its subsidiaries or affiliates; the management, practices, services,
or reputation of the Company or any of its subsidiaries or affiliates; or any of the Company’s or any of its subsidiaries’ or affiliates’ employees,
officers, directors, agents, or affiliates. Notwithstanding the foregoing, this Section 9 shall not limit the rights of the Executive to provide
truthful testimony or make truthful statements which are compelled by a court of competent jurisdiction, arbitrator, regulatory agency or other
tribunal or investigative body in accordance with any applicable statute, rule or regulation.

10.    Non-exclusivity of Rights. Nothing in this Agreement shall prevent or limit the Executive’s continuing or future participation in
any employee benefit plan, program, policy or practice provided by the Company or its affiliated companies and for which the Executive may
qualify, except as specifically provided herein. Amounts that are vested benefits or which the Executive is otherwise entitled to receive under
any plan, policy, practice or program of the Company or any of its affiliated companies at or subsequent to the Date of Termination shall be
payable in accordance with such plan, policy, practice or program except as explicitly modified by this Agreement.

11.    Full Settlement; No Mitigation. The Company’s obligation to make the payments provided for in this Agreement and otherwise to
perform its obligations hereunder shall not be affected by any set-off, counterclaim, recoupment, defense or other claim, right or action which
the Company may have against the Executive or others. In no event shall the Executive be obligated to seek other employment or take any
other action by way of mitigation of the amounts payable to the Executive under any of the provisions of this Agreement and such amounts
shall not be reduced whether or not the Executive obtains other employment.

12.    Mandatory Reduction of Payments in Certain Events.

(a)    Notwithstanding anything in this Agreement to the contrary, in the event it shall be determined that any payment or
distribution by the Company to or for the benefit of Executive (whether paid or payable or distributed or distributable pursuant to the terms of
this Agreement or otherwise) (such benefits, payments or distributions are hereinafter referred to as “Payments”) would, if paid, be subject to
the excise tax imposed by Section 4999 of the Code (the “Excise Tax”), then, prior to the making of any Payments to Executive, a calculation
shall be made comparing (i) the net after-tax benefit to Executive of the Payments after payment by Executive of the Excise Tax, to (ii) the net
after-tax benefit to Executive if the Payments had been limited to the extent necessary to avoid being subject to the Excise Tax. If the amount
calculated under (i) above is less than the amount calculated under (ii) above, then the Payments shall be limited to the extent necessary to
avoid being subject to the Excise Tax (the “Reduced Amount”). The reduction of the Payments due hereunder, if applicable, shall be made by
first reducing cash Payments and then, to the extent necessary, reducing those Payments having the next highest ratio of Parachute Value to
actual present value of such Payments as of the date of the Change in Control, as determined by the Determination Firm (as defined in Section
9(b) below). For purposes of this Section 12, present value shall be determined in accordance with Section 280G(d)(4) of the Code. For
purposes of this Section 12, the “Parachute Value” of a Payment means the present value as of the date of the Change in Control of the portion
of such Payment that constitutes a “parachute payment” under Section 280G(b)(2) of the Code, as determined by the Determination Firm for
purposes of determining whether and to what extent the Excise Tax will apply to such Payment.

(b)    All determinations required to be made under this Section 12, including whether an Excise Tax would otherwise be
imposed, whether the Payments shall be reduced, the amount of the Reduced Amount, and the assumptions to be utilized in arriving at such
determinations, shall be made by a nationally recognized accounting firm or compensation consulting firm mutually acceptable to the Company
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and Executive (the “Determination Firm”) which shall provide detailed supporting calculations to the Company and Executive within 15
business days after the receipt of notice from Executive that a Payment is due to be made, or such earlier time as is requested by the Company.
All fees and expenses of the Determination Firm shall be borne solely by the Company. Any determination by the Determination Firm shall be
binding upon the Company and Executive. As a result of the uncertainty in the application of Section 4999 of the Code at the time of the initial
determination by the Determination Firm hereunder, it is possible that Payments which Executive was entitled to, but did not receive pursuant
to Section 12(a), could have been made without the imposition of the Excise Tax (“Underpayment”), consistent with the calculations required
to be made hereunder. In such event, the Determination Firm shall determine the amount of the Underpayment that has occurred and any such
Underpayment shall be promptly paid by the Company to or for the benefit of Executive but no later than March 15 of the year after the year in
which the Underpayment is determined to exist, which is when the legally binding right to such Underpayment arises.

(c)    In the event that the provisions of Code Section 280G and 4999 or any successor provisions are repealed without
succession, this Section 12 shall be of no further force or effect.

13.    Arbitration. Any claim or dispute arising under or relating to this Agreement or the breach, termination, or validity of any term of
this Agreement shall be subject to arbitration, and prior to commencing any court action, the parties agree that they shall arbitrate all
controversies; provided, however, that nothing in this Section 13 shall prohibit the Company from exercising its right under Section 8 to pursue
injunctive remedies with respect to a breach or threatened breach of the Restrictive Covenants. The arbitration shall be conducted in Tarrant
County, Texas, in accordance with the Employment Dispute Rules of the American Arbitration Association and the Federal Arbitration Act, 9
U.S.C. §1, et. seq. The arbitrator(s) shall be authorized to award both liquidated and actual damages, in addition to injunctive relief, but no
punitive damages. The arbitrator(s) may also award attorney’s fees and costs, without regard to any restriction on the amount of such award
under Texas or other applicable law. Such an award shall be binding and conclusive upon the parties hereto, subject to 9 U.S.C. §10. Each party
shall have the right to have the award made the judgment of a court of competent jurisdiction.

14.    Successors.

(a)    This Agreement is personal to the Executive and without the prior written consent of the Company shall not be assignable
by the Executive otherwise than by will or the laws of descent and distribution. Notwithstanding the foregoing, the Company may, without the
Executive’s consent, assign, whether by assignment agreement, merger, operation of law or otherwise, this Agreement to the Company or to
any successor or affiliate of the Company, subject to such assignee’s express assumption of all obligations of the Company hereunder. This
Agreement shall inure to the benefit of and be enforceable by the Executive’s legal representatives.

(b)    This Agreement shall inure to the benefit of and be binding upon the Company and its successors and assigns.

(c)    The Company will require any successor (whether direct or indirect, by purchase, merger, consolidation or otherwise) to
all or substantially all of the business and/or assets of the Company to assume expressly and agree to perform this Agreement in the same
manner and to the same extent that the Company would be required to perform it if no such succession had taken place. As used in this
Agreement, “Company” shall mean the Company as hereinbefore defined and any successor to its business and/or assets as aforesaid which
assumes and agrees to perform this Agreement by operation of law, or otherwise.
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15.    Cooperation. The Executive shall provide the Executive’s reasonable cooperation in connection with any action or proceeding (or
any appeal from any action or proceeding) which relates to events occurring during the Executive’s employment hereunder. This provision shall
survive any termination of this Agreement. The Company shall reimburse the Executive for any reasonable out-of-pocket expenses incurred in
connection with the Executive’s performance of obligations under this Section 15 at the request of the Company. If the Executive is entitled to
be paid or reimbursed for any expenses under this Section 15, the amount reimbursable in any one calendar year shall not affect the amount
reimbursable in any other calendar year, and the reimbursement of an eligible expense must be made no later than December 31 of the year
after the year in which the expense was incurred. The Executive’s obligations under this Section 15, and the Executive’s rights to payment or
reimbursement of expenses pursuant to this Section 15, shall expire at the end of ten (10) years after the Date of Termination and such rights
shall not be subject to liquidation or exchange for another benefit.

16.    Code Section 409A.

(a)    General. This Agreement shall be interpreted and administered in a manner so that any amount or benefit payable
hereunder shall be paid or provided in a manner that is either exempt from or compliant with the requirements Section 409A of the Code and
applicable Internal Revenue Service guidance and Treasury Regulations issued thereunder (and any applicable transition relief under Section
409A of the Code). Nevertheless, the tax treatment of the benefits provided under the Agreement is not warranted or guaranteed. Neither the
Company nor its directors, officers, employees or advisers shall be held liable for any taxes, interest, penalties or other monetary amounts owed
by the Executive as a result of the application of Section 409A of the Code.

(b)    Definitional Restrictions. Notwithstanding anything in this Agreement to the contrary, to the extent that any amount or
benefit that would constitute non-exempt “deferred compensation” for purposes of Section 409A of the Code (“Non-Exempt Deferred
Compensation”) would otherwise be payable or distributable hereunder by reason of the Executive’s termination of employment, such Non-
Exempt Deferred Compensation will not be payable or distributable to the Executive by reason of such circumstance unless the circumstances
giving rise to such termination of employment meet any description or definition of “separation from service” in Section 409A of the Code and
applicable regulations (without giving effect to any elective provisions that may be available under such definition). This provision does not
prohibit the vesting of any Non-Exempt Deferred Compensation upon a termination of employment, however defined. If this provision prevents
the payment or distribution of any Non-Exempt Deferred Compensation, such payment or distribution shall be made on the date, if any, on
which an event occurs that constitutes a Section 409A-compliant “separation from service.”

(c)    Timing of Release of Claims. Whenever in this Agreement a payment or benefit is conditioned on Executive’s execution
of a release of claims, such release must be executed and all revocation periods shall have expired within sixty (60) days after the Date of
Termination; failing which such payment or benefit shall be forfeited. If such payment or benefit constitutes Non-Exempt Deferred
Compensation, then such payment or benefit (including any installment payments) that would have otherwise been payable during such 60-day
period shall be accumulated and paid on the 60th day after the Date of Termination provided such release shall have been executed and such
revocation periods shall have expired. If such payment or benefit is exempt from Section 409A of the Code, the Company may elect to make or
commence payment at any time during such period.
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(d)    Permitted Acceleration. The Company shall have the sole authority to make any accelerated distribution permissible
under Treas. Reg. Section 1.409A-3(j)(4) to the Executive of deferred amounts, provided that such distribution meets the requirements of Treas.
Reg. Section 1.409A-3(j)(4).

17.    Miscellaneous.

(a)    Governing Law; Forum Selection; Consent to Jurisdiction. The Company and the Executive agree that this Agreement
shall be governed by and construed and interpreted in accordance with the laws of the State of Texas without giving effect to its conflicts of law
principles. The Executive agrees that the exclusive forum for any action to enforce this Agreement, as well as any action relating to or arising
out of this Agreement, shall be the state or federal court of the State of Texas. With respect to any such court action, the Executive hereby (a)
irrevocably submits to the personal jurisdiction of such courts; (b) consents to service of process; (c) consents to venue; and (d) waives any
other requirement (whether imposed by statute, rule of court, or otherwise) with respect to personal jurisdiction, service of process, or venue.
Both parties hereto further agree that such courts are convenient forums for any dispute that may arise herefrom and that neither party shall
raise as a defense that such courts are not convenient forums.

(b)    Captions. The captions of this Agreement are not part of the provisions hereof and shall have no force or effect.

(c)    Amendments. This Agreement may not be amended or modified otherwise than-by a written agreement executed by the
parties hereto or their respective successors and legal representatives.

(d)    Notices. All notices and other communications hereunder shall be in writing and shall be given by hand delivery to the
other party or by registered or certified mail, return receipt requested, postage prepaid, addressed as follows:

If to the Executive: T. Brent Stuart
Address on file with the Company

If to the Company: First Cash Financial Services, Inc.
690 East Lamar, Suite 400
Arlington, Texas 76011
Attention: Secretary

or to such other address as either party shall have furnished to the other in writing in accordance herewith. Notice and communications shall be
effective when actually received by the addressee.

(e)    Severability. The invalidity or unenforceability of any provision of this Agreement shall not affect the validity or
enforceability of any other provision of this Agreement.

(f)    Withholding. The Company may withhold from any amounts payable under this Agreement such Federal, state, local or
foreign taxes as shall be required to be withheld pursuant to any applicable law or regulation.

(g)    Waivers. The Executive’s or the Company’s failure to insist upon strict compliance with any provision of this Agreement
or the failure to assert any right the Executive or the Company may
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have hereunder, shall not be deemed to be a waiver of such provision or right or any other provision or right of this Agreement.

(h)    Entire Agreement. Except as provided herein, this Agreement contains the entire agreement between the Company and
the Executive with respect to the subject matter hereof and, from and after the Effective Date, this Agreement shall supersede any other
agreement (including the Cash America Severance Agreement) between the parties with respect to the subject matter hereof. By entering into
this Agreement, Executive hereby waives any and all rights to any compensation and/or severance benefits under the Cash America Severance
Agreement (including, without limitation, any severance benefits payable upon a Qualifying Termination, as such term is defined in the Cash
America Severance Agreement, as a result of the transactions contemplated by the Merger Agreement).

(i)    Construction. The Company and the Executive understand and agree that because they both have been given the
opportunity to have counsel review and revise this Agreement, the normal rule of construction to the effect that any ambiguities are to be
resolved against the drafting party shall not be employed in the interpretation of this Agreement. Instead, the language of all parts of this
Agreement shall be construed as a whole, and according to its fair meaning, and not strictly for or against either of the parties.

(j)    Counterparts. This Agreement may be executed in two or more counterparts, and it shall not be necessary that the
signatures of the parties hereto be contained on any one counterpart hereof. Each counterpart shall be deemed an original but all counterparts
together shall constitute one and the same instrument. Any signature page of any such counterpart, or any electronic facsimile thereof, may be
attached or appended to any other counterpart to complete a fully executed counterpart of this Agreement, and any telecopy or other electronic
transmission of any signature shall be deemed an original and shall bind such party.

(Signatures on following page)
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IN WITNESS WHEREOF, the Executive has hereunto set the Executive’s hand and, pursuant to the authorization from the Board, the
Company has caused these presents to be executed in its name on its behalf, all as of the day and year first above written.

EXECUTIVE
    

__________________________________  
T. Brent Stuart
    

FIRST CASH FINANCIAL SERVICES, INC.
  

By:_______________________________  
Rick L. Wessel
Chief Executive Officer
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EMPLOYMENT AGREEMENT

THIS EMPLOYMENT AGREEMENT (this “Agreement”) is made and entered into this 26th day of August, 2016 (the “Effective
Date”) by and between First Cash Financial Services, Inc., a Delaware corporation (the “Company”) and R. Douglas Orr (the “Executive”), to
be effective as of the Effective Date. This Agreement supersedes and replaces that certain Employment Agreement between the Company and
the Executive dated as of April 30, 2010, as amended (the “Original Employment Agreement”).

BACKGROUND

WHEREAS, the Company currently employs Executive as its Executive Vice President and Chief Financial Officer under the terms
and conditions as set forth in the Original Employment Agreement; and

WHEREAS, the Company and the Executive desire to hereby amend and restate the Original Employment Agreement, and agree that
the Original Employment Agreement shall have no further force or effect as of the Effective Date of this Agreement.

NOW THEREFORE, in consideration of the foregoing and of the mutual covenants and agreements set forth herein, and other good
and valuable consideration, the receipt and sufficiency of which are hereby acknowledged, the parties hereto agree as follows:

1.    Employment. The Executive is hereby employed on the Effective Date as the Executive Vice President and Chief Financial Officer
of the Company. In this capacity, the Executive shall have the duties, responsibilities and authority commensurate with such position as shall be
assigned to him by the Chief Executive Officer of the Company or the Board of Directors of the Company (the “Board”). In his capacity as
Executive Vice President and Chief Financial Officer of the Company, the Executive will report directly to the Chief Executive Officer of the
Company.

2.    Term. Unless earlier terminated herein in accordance with Section 6 hereof, the Executive’s employment with the Company shall
be governed by the terms and conditions of this Agreement for a period beginning on the Effective Date and ending on December 31, 2021 (the
“Term”).

3.    Extent of Service. During the Term, the Executive agrees to devote all of his professional and business-related time to the business
and affairs of the Company and its affiliates and to use his best efforts to perform faithfully and efficiently his job responsibilities. Nothing in
this Agreement shall prohibit Executive from (i) serving on the boards of directors of trade associations or charitable/non-profit organizations;
(ii) engaging in charitable activities and community affairs; (iii) serving on the boards of directors of other public and/or private companies
with the prior written approval of the Board, which shall not be unreasonably withheld (provided that, for avoidance of doubt, such service does
not violate any of the restrictive covenants in Section 8 of this Agreement); or (iv) managing his personal investments and affairs, provided that
the activities described in the preceding clauses (i) through (iv) do not materially interfere with the proper performance of his duties and
responsibilities hereunder.

4.    Compensation and Benefits.

(a)    Base Salary. Executive’s base salary in effect as of the Effective Date shall remain in effect from the Effective Date
through December 31, 2016. Beginning on January 1, 2017, and for the remainder of the Term, the Company will pay to the Executive base
salary at the rate of U.S. six hundred fifty thousand dollars ($650,000) per year (“Base Salary”), less normal withholdings, payable in

  



approximately equal bi-weekly or other installments as are or become customary under the Company’s payroll practices for its employees from
time to time. The Compensation Committee of the Board (the “Compensation Committee”) shall review the Executive’s Base Salary annually
and may increase the Executive’s Base Salary from year to year. Such adjusted salary then shall become the Executive’s Base Salary for
purposes of this Agreement. The annual review of the Executive’s salary by the Compensation Committee will consider, among other things,
the Executive’s own performance and the Company’s performance.

(b)    Incentive, Savings and Retirement Plans. During the Term, the Executive shall be entitled to participate in all incentive,
savings and retirement plans, practices, policies and programs available to the other senior officers of the Company. Without limiting the
foregoing, following shall apply:

(i) Executive’s annual bonus opportunity for calendar year 2016 in effect as of the Effective Date shall remain
in effect for calendar year 2016. During the remainder of the Term, the Executive shall have an opportunity to receive an annual bonus under
the Company’s Annual Performance Incentive Plan, based upon the achievement of performance goals established from year to year by the
Compensation Committee (the “Annual Bonus”). Unless and until changed by the Compensation Committee, the Executive’s target for the
Annual Bonus shall be at least 100% of Base Salary (the “Target Bonus”).

(ii) During the Term, the Executive will be eligible for grants of stock-based awards under the Company’s long-
term incentive plan or plans, having terms and determined in the same manner as awards to other senior officers. Nothing herein requires the
Company to make grants of stock-based awards in any year.

(c)    Welfare Benefit Plans. The Executive and his eligible dependents shall be eligible for participation in the welfare benefit
plans, practices, policies and programs provided by the Company, if any, to the extent available to other senior officers and subject to eligibility
requirements and terms and conditions of each such plan; provided, however, that nothing herein shall limit the ability of the Company to
amend, modify or terminate any such benefit plans, policies or programs at any time and from time to time.

(d)    Fringe Benefits. During the Term, Executive shall be entitled to fringe benefits to the extent available to other senior
officers in accordance with the plans, practices, programs and policies of the Company.

(e)    Vacation. Executive shall be entitled to four (4) weeks paid vacation each year during the Term. Any vacation or personal
business days not used in any year shall be forfeited.

(f)    Expenses. During the Term, the Executive shall be entitled to receive prompt reimbursement from the Company for all
reasonable and customary expenses incurred by the Executive in the course of performing his duties and responsibilities under this Agreement,
in accordance with the policies, practices and procedures of the Company with respect to travel, entertainment and other business expenses
(“Business Expenses”).

Notwithstanding the foregoing, (i) the reimbursements for Business Expenses provided in any one calendar year shall not affect
the amount of such reimbursements provided in any other calendar year; (ii) the reimbursement of an eligible Business Expense shall be made
within thirty (30) days following the Executive’s submission of evidence, satisfactory to the Company, of the incurrence of such Business
Expense, but in no event later than December 31 of the year following the year in which the expense was
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incurred; (iii) the Executive’ s rights pursuant to this Section 4(f) shall not be subject to liquidation or exchange for another benefit; and (iv) the
reimbursements for Business Expenses shall be provided in accordance with the policies, practices and procedures of the Company.

5.    Change in Control. For purposes of this Agreement, “Change in Control” shall mean the consummation of a reorganization,
merger, consolidation, statutory share exchange or similar form of corporate transaction involving the Company or a subsidiary of the Company
(a “Reorganization”), or the sale or other disposition of all or substantially all of the Company’s assets (a “Sale”) or the acquisition of assets or
stock of another corporation or other entity (an “Acquisition”), unless immediately following such Reorganization, Sale or Acquisition: (A) all
or substantially all of the individuals and entities who were the beneficial owners (as defined in Rule 13d-3 of the General Rules and
Regulations under the Securities Exchange Act of 1934 Act, as amended (“Beneficial Owners”)), respectively, of the outstanding Company
Stock and the Company’s then outstanding securities eligible to vote for the election of directors (“Company Voting Securities”) immediately
prior to such Reorganization, Sale or Acquisition beneficially own, directly or indirectly, more than 50% of, respectively, the then outstanding
shares of common stock and the combined voting power of the then outstanding voting securities entitled to vote generally in the election of
directors, as the case may be, of the entity resulting from or surviving such Reorganization, Sale or Acquisition (including, without limitation,
an entity which as a result of such transaction owns the Company or all or substantially all of the Company’s assets or stock either directly or
through one or more subsidiaries, the “Surviving Entity”) in substantially the same proportions as their ownership, immediately prior to such
Reorganization, Sale or Acquisition, of the outstanding Company Stock and the outstanding Company Voting Securities, as the case may be,
and (B) no person (other than (x) the Company or any subsidiary of the Company, (y) the Surviving Entity or its ultimate parent entity, or (z)
any employee benefit plan (or related trust) sponsored or maintained by any of the foregoing) is the Beneficial Owner, directly or indirectly, of
50% or more of the total common stock or 50% or more of the total voting power of the outstanding voting securities eligible to elect directors
of the Surviving Entity. A Change in Control shall not include a public offering of any class or series of the Company’s equity securities
pursuant to a registration statement filed by the Company under the Securities and Exchange Act of 1933, as amended.

6.    Termination of Employment.

(a)    Death. The Executive’s employment shall terminate automatically upon the Executive’s death during the Term.

(b)    Disability. If the Company determines in good faith that the Executive has become Disabled (as defined below) during
the Term, then it may give to the Executive written notice of its intention to terminate the Executive’s employment. In such event, the
Executive’s employment with the Company shall terminate effective on the thirtieth (30th) day after receipt of such written notice by the
Executive (the “Disability Effective Date”), provided that, within the thirty (30) days after such receipt, the Executive shall not have returned to
full-time performance of the Executive’s duties. For purposes of this Agreement, “Disability” shall mean the inability of the Executive, as
reasonably determined by the Company, to perform the essential functions of his regular duties and responsibilities, with or without reasonable
accommodation, due to a medically determinable physical or mental illness which has lasted (or can reasonably be expected to last) for a period
of six (6) consecutive months. At the request of the Executive or his personal representative, the Company’s determination that the Disability of
Employee has occurred shall be certified by a physician mutually agreed upon by the Executive, or his personal representative, and the
Company.

(c)    Termination by the Company. The Company may terminate the Executive’s employment during the Term with or without
Cause. For purposes of this Agreement, a termination shall
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be considered to be for “Cause” if it occurs in conjunction with a good faith determination by the Board that any of the following have
occurred:

(i)    the Executive’s material or habitual failure to meet performance standards agreed to upon by the Executive and
the Board, or to follow the reasonable and lawful directions of the Board, or perform his duties with the Company (other than any such failure
resulting from the Executive’s Disability) which failure is not cured within ten (10) days after a written demand for performance is delivered to
the Executive by the Company which specifically identifies the manner in which the Company believes that the Executive has materially or
habitually failed to perform the Executive’s duties;

(ii)    the Executive’s engaging in any illegal conduct, gross misconduct or gross negligence in connection with the
performance of his duties hereunder, which is, or is likely to be, injurious to the Company, its financial condition, or its reputation, with the
understanding that, without limiting the generality of the foregoing, any circumstances with respect to the Executive that, in the discretion of
the Board or the FDIC, are deemed to be violation of Section 19 of the Federal Deposit Insurance Act (12 U.S.C. § 1829(a)) shall constitute
illegal conduct in connection with the performance of his duties hereunder that is injurious to the Company, its financial condition, or its
reputation;

(iii)    the Executive’s commission of or engagement in any act of fraud, misappropriation, dishonesty or
embezzlement, whether or not such act was committed in connection with the business of the Company;

(iv)    the Executive’s breach of fiduciary duty, breach of any of the covenants set forth in Section 8 or 9 of this
Agreement, or material breach of any other provisions of this Agreement;

(v)    the Executive’s conviction of, pleading guilty to, or confession to a felony or any crime involving moral turpitude
(including pleading guilty or nolo contendere to a felony or lesser charge which results from plea bargaining), whether or not such felony, crime
or lesser offense is connected with the business of the Company;

(vi)    the Executive’s indictment or conviction of, pleading guilty to, or confession to a felony or any crime (including
pleading guilty or nolo contendere to a felony or lesser charge which results from plea bargaining), which felony, crime or lesser offense is
connected with the business of the Company; or

(vii)    the Executive’s violation of the Company’s policy against harassment or its equal employment opportunity
policy or a material violation of any other policy or procedure of the Company (including, but not limited to, the Company’s code of business
conduct).

(d)    Termination by the Executive. The Executive’s employment may be terminated by the Executive for any reason or for
Good Reason by providing thirty (30) days prior written notice to the Company. For purposes of this Agreement, “Good Reason” shall mean
the occurrence of any of the following, without the Executive’s consent:

(i)    a material diminution in the Executive’s Base Salary or Annual Bonus opportunity;

(ii)    a material diminution in the Executive’s authority, duties, or responsibilities;
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(iii)    the relocation of the Executive’s principal office to a facility or location more than fifty (50) miles away from the
Executive’s principal place of work immediately prior to the relocation; provided, however, that Good Reason shall not include (A) any
relocation of the Executive’s principal office which is proposed or initiated by the Executive; or (B) any relocation that results in the
Executive’s principal place office being closer to the Executive’s then-principal residence;

(iv)    any material breach by the Company of this Agreement;

The Executive’s termination for Good Reason must occur within a period of ninety (90) days after the occurrence of an event of Good Reason.
A termination by the Executive shall not constitute termination for Good Reason unless the Executive shall first have delivered to the Company
written notice setting forth with specificity the occurrence deemed to give rise to a right to terminate for Good Reason (which notice must be
given no later than thirty (30) days after the initial occurrence of such event), and there shall have passed a reasonable time (not less than thirty
(30) days) within which the Company may take action to correct, rescind or otherwise substantially reverse the occurrence supporting
termination for Good Reason as identified by the Executive. Good Reason shall not include the Executive’s death or Disability. The parties
intend, believe and take the position that a resignation by the Executive for Good Reason as defined above effectively constitutes an
involuntary separation from service within the meaning of Section 409A of the Code and Treas. Reg. Section 1.409A-1(n)(2).

(e)    Notice of Termination. Any termination by the Company or the Executive shall be communicated by Notice of
Termination to the other party hereto given in accordance with Section 17(d) of this Agreement. For purposes of this Agreement, a “Notice of
Termination” means a written notice which (i) indicates the specific termination provision in this Agreement relied upon, (ii) to the extent
applicable, sets forth in reasonable detail the facts and circumstances claimed to provide a basis for termination of the Executive’s employment
under the provision so indicated, and (iii) if the Date of Termination (as defined below) is other than the date of receipt of such notice, specifies
the termination date. The failure by the Executive or the Company to set forth in the Notice of Termination any fact or circumstance which
contributes to a showing of Good Reason or Cause shall not waive any right of the Executive or the Company, respectively, hereunder or
preclude the Executive or the Company, respectively, from asserting such fact or circumstance in enforcing the Executive’s or the Company’s
rights hereunder.

(f)    Date of Termination. “Date of Termination” means (i) if the Executive’s employment is terminated other than by reason of
death or Disability, the date of receipt of the Notice of Termination or, subject to any cure period, any later date specified therein within sixty
(60) days after receipt of the Notice of Termination, as the case may be, or (ii) if the Executive’s employment is terminated by reason of death
or Disability, the Date of Termination shall be the date of death of the Executive or the Disability Effective Date, as the case may be.

7.    Obligations of the Company upon Termination.
        
(a)    Termination by the Company Other Than for Cause or Disability; Termination by Executive for Good Reason. If, during

the Term, (A) the Company shall terminate the Executive’s employment other than for Cause or Disability, or (B) the Executive shall terminate
employment for Good Reason, then, and with respect to the payments and benefits described in clauses (ii) and (iii) below, only if within sixty
(60) days after the Date of Termination the Executive shall have executed a separation agreement containing a full general release of claims and
covenant not to sue in a form satisfactory to the Company (the “Release”) and such Release shall not have been revoked within the time period
specified therein:
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(i)    the Company shall pay to the Executive in a lump sum in cash within sixty (60) days after the Date of
Termination, the exact payment date to be determined by the Company, the sum of (1) the Executive’s Base Salary through the Date of
Termination to the extent not theretofore paid, and (2) any accrued vacation pay to the extent not theretofore paid (the sum of the amounts
described in clauses (1) and (2) shall be hereinafter referred to as the “Accrued Obligations”); and

(ii)    the Company shall pay to the Executive in a lump sum in cash within sixty (60) days after the Date of
Termination, the exact payment date to be determined by the Company, a severance payment equal to one times (or two times, if such
termination occurs within twelve (12) months following a Change in Control) the sum of (1) the Executive’s Base Salary in effect as of the
Date of Termination, and (2) the average of the Annual Bonuses earned by Executive for each of the three fiscal years immediately preceding
the year in which the Date of Termination occurs (the “Three-Year Average Annual Bonus”); and

(iii)    if such termination occurs within twelve (12) months following a Change in Control, the Company shall pay to
the Executive in a lump sum in cash within sixty (60) days after the Date of Termination, the exact payment date to be determined by the
Company, a pro rata Annual Bonus equal to the product of (x) the Target Bonus for the year in which the termination occurs (or, in the sole
discretion of the Compensation Committee, a larger amount not to exceed the maximum payout opportunity for the Annual Bonus for the year
in which the termination occurs), and (y) a fraction, the numerator of which is the number of days in the calendar year through the Date of
Termination, and the denominator of which is 365 (if such termination does not occur within twelve (12) months following a Change in
Control, any pro rata Annual Bonus will be payable at the discretion of the Compensation Committee); and

(iv)    if such termination occurs within twelve (12) months following a Change in Control, (A) all stock options,
restricted stock, restricted stock units and other time-vesting equity awards held by the Executive as of the Termination Date shall immediately
become fully vested and exercisable, and all time-based vesting restrictions on outstanding awards shall lapse, and (B) all performance-based
equity awards shall be deemed to have been fully earned as of the Date of Termination based upon an assumed achievement of all relevant
performance goals at “target” levels (or, in the sole discretion of the Compensation Committee, based upon actual or deemed achievement of all
relevant performance goals above “target” levels, up to the maximum possible achievement levels), and there shall be a full (non-prorated)
payout to the Executive within sixty (60) days following the Date of Termination, unless a later date is required by Section 16 hereof (if such
termination does not occur within twelve (12) months following a Change in Control, then the outstanding equity awards held by the Executive
as of the Date of Termination shall be governed by the plans under which they were granted and the agreements evidencing such awards); and

(v)    if the Executive elects to continue participation in any group medical, dental, vision and/or prescription drug plan
benefits to which the Executive and/or the Executive’s eligible dependents would be entitled under Section 4980B of the Code (COBRA), then
during the period that the Executive is entitled to such coverage under COBRA (the “Welfare Benefits Continuation Period”), the Company
shall pay the excess of (1) the COBRA cost of such coverage over (2) the amount that the Executive would have had to pay for such coverage if
he had remained employed during the Welfare Benefits Continuation Period and paid the active employee rate for such coverage (the “COBRA
Subsidy”); provided, however, that (A) that if the Executive becomes eligible to receive group health benefits under a program of a subsequent
employer or otherwise (including coverage available to the Executive’s spouse), the Company’s obligation to pay any portion of the cost of
health coverage as described herein shall cease, except as otherwise provided by law; and (B) the Welfare Benefits Continuation Period shall
run concurrently with any period for which the Executive is eligible to elect health coverage under COBRA; provided, however, that if such
termination occurs within twelve (12) months following a Change in Control, then, in lieu of the
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COBRA Subsidy described above, Company shall pay to the Executive in a lump sum in cash within sixty (60) days after the Date of
Termination, the exact payment date to be determined by the Company, an amount equal to the full monthly COBRA cost of the coverage
multiplied by twenty-four (24); and

(vi)    to the extent not theretofore paid or provided, the Company shall timely pay or provide to the Executive any
other amounts or benefits required to be paid or provided or which the Executive is eligible to receive under any plan, program, policy or
practice or contract or agreement of the Company and its affiliated companies (such other amounts and benefits shall be hereinafter referred to
as the “Other Benefits”).

For the avoidance of doubt, the parties acknowledge that, in the event that the Executive terminates his employment for Good Reason as a
result of the decrease in his Base Salary as contemplated in Section 6(d)(i) hereof, then the Base Salary used for purposes of the calculation of
the Accrued Obligations and severance payment under subsection (ii) above, shall be the Base Salary in effect immediately prior to such
reduction.

(b)    Death or Disability. If the Executive’s employment is terminated by reason of the Executive’s death or Disability during
the Term, this Agreement shall terminate without further obligations to the Executive or the Executive’s legal representatives under this
Agreement, other than for payment of Accrued Obligations and the timely payment or provision of Other Benefits. Accrued Obligations shall
be paid by the Company to the Executive or the Executive’s estate or beneficiary, as applicable, in a lump sum in cash within thirty (30) days
after the Date of Termination. With respect to the provision of Other Benefits, the term Other Benefits as used in this Section 7(b) shall include
without limitation, and the Executive or the Executive’s estate and/or beneficiaries shall be entitled to receive, benefits under such plans,
programs, practices and policies relating to death or disability benefits, if any, as are applicable to the Executive on the Date of Termination.

(c)    Termination by the Company for Cause; Executive’s Resignation without Good Reason. If, during the Term, the Company
shall terminate Executive’s employment for Cause or the Executive shall resign for any reason other than for Good Reason, this Agreement
shall terminate without further obligations to the Executive, other than for payment of Accrued Obligations and the timely payment or
provision of Other Benefits. Accrued Obligations shall be paid by the Company to the Executive in a lump sum in cash within thirty (30) days
after the Date of Termination.

(d)    Resignations. Termination of the Executive’s employment for any reason whatsoever shall constitute the Executive’s
resignation as an officer of the Company, its subsidiaries and affiliates.

8.    Restrictive Covenants.

(a)    Acknowledgments.

(i)    Condition of Employment and Other Consideration. The Executive acknowledges and agrees that he has received
good and valuable consideration for entering into this Agreement and further acknowledges that the Company would not continue to employ
the Executive in the absence of his execution of and compliance with this Section 8.

(ii)    Access to Confidential Information, Relationships, and Goodwill. The Executive acknowledges and agrees that
he is being provided and entrusted with Confidential Information (as that term is defined in Section 8(b) hereof), including highly confidential
customer information that is

7

 



subject to extensive measures to maintain its secrecy within the Company, is not known in the trade or disclosed to the public, and would
materially harm the Company’s legitimate business interests if it was disclosed or used in violation of this Agreement. The Executive also
acknowledges and agrees that he is being provided and entrusted with access to the Company’s customer and employee relationships and
goodwill. The Executive further acknowledges and agrees that the Company would not provide access to the Confidential Information,
customer and employee relationships, and goodwill in the absence of the Executive’s execution of and compliance with this Agreement. The
Executive further acknowledges and agrees that the Company’s Confidential Information, customer and employee relationships, and goodwill
are valuable assets of the Company and are legitimate business interests that are properly subject to protection through the covenants contained
in this Agreement.

(iii)    Potential Unfair Competition. The Executive acknowledges and agrees that as a result of his employment with
the Company, his knowledge of and access to Confidential Information, and his relationships with the Company’s customers and employees,
the Executive would have an unfair competitive advantage if the Executive were to engage in activities in violation of this Section 8.

(iv)    No Undue Hardship. The Executive acknowledges and agrees that, in the event that his employment with the
Company terminates, the Executive possesses marketable skills and abilities that will enable him to find suitable employment without violating
the covenants set forth in this Section 8.

(v)    Voluntary Execution. Executive acknowledges and affirms that he is executing this Agreement voluntarily, that he
has read this Agreement carefully and had a full and reasonable opportunity to consider this Agreement (including an opportunity to consult
with legal counsel), and that he has not been pressured or in any way coerced, threatened or intimidated into signing this Agreement.

(vi)    Geographic Scope of Service. Executive acknowledges and agrees that, by virtue of his senior executive status
with the Company and his substantial access to Confidential Information, customer and employee relationships, and goodwill described above,
he will engage in business on behalf of the Company throughout the entire geographic area in which the Company conducts business, including
but not limited to the Restricted Territory (as that term is defined in Section 8(b) hereof).

    
(b)    Definitions. The following capitalized terms used in this Section 8 shall have the meanings assigned to them below, which

definitions shall apply to both the singular and the plural forms of such terms:

(i)    “Competitive Services” means owning and/or operating retail-based pawn stores or retail-based short-term
consumer loan stores, as well as the business of providing any other activities, products, or services of the type conducted, authorized, offered,
or provided by the Company and comprising more than 5% of the Company's total revenues as of the Executive’s Termination Date, or during
the two (2) years immediately prior to the Executive’s Termination Date.

(ii)    “Confidential Information” means any and all data and information relating to the Company, its activities,
business, or clients that (A) is or has been disclosed to the Executive or of which the Executive becomes or has become aware as a consequence
of his employment with the Company; (B) has value to the Company; and (C) is not generally known outside of the Company. “Confidential
Information” shall include, but is not limited to the following types of information regarding, related to, or concerning the Company: trade
secrets (as defined by O.C.G.A. § 10-1-761); financial plans and data; management planning information; business plans; operational methods;
market studies; marketing plans
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or strategies; pricing information; product development techniques or plans; customer lists; customer files, data and financial information;
details of customer contracts; current and anticipated customer requirements; identifying and other information pertaining to business referral
sources; past, current and planned research and development; computer aided systems, software, strategies and programs; business acquisition
plans; management organization and related information (including, without limitation, data and other information concerning the
compensation and benefits paid to officers, directors, employees and management); personnel and compensation policies; new personnel
acquisition plans; and other similar information. “Confidential Information” also includes combinations of information or materials which
individually may be generally known outside of the Company, but for which the nature, method, or procedure for combining such information
or materials is not generally known outside of the Company. In addition to data and information relating to the Company, “Confidential
Information” also includes any and all data and information relating to or concerning a third party that otherwise meets the definition set forth
above, that was provided or made available to the Company by such third party, and that the Company has a duty or obligation to keep
confidential. This definition shall not limit any definition of “confidential information” or any equivalent term under state or federal law.
“Confidential Information” shall not include information that has become generally available to the public by the act of one who has the right to
disclose such information without violating any right or privilege of the Company.

(iii)    “Material Contact” means contact between the Executive and a customer or potential customer of the Company
(A) with whom or which the Executive has or had dealings on behalf of the Company; (B) whose dealings with the Company are or were
coordinated or supervised by the Executive; (C) about whom the Executive obtains Confidential Information in the ordinary course of business
as a result of his employment with the Company; or (D) who receives products or services of the Company, the sale or provision of which
results or resulted in compensation, commissions, or earnings for Executive within the two (2) years prior to the Executive’s Termination Date.

(iv)    “Person” means any individual or any corporation, partnership, joint venture, limited liability company,
association or other entity or enterprise.

(v)    “Principal or Representative” means a principal, owner, partner, shareholder, joint venturer, investor, member,
trustee, director, officer, manager, employee, agent, representative or consultant.

(vi)    “Protected Customer” means any Person to whom the Company has sold its products or services or actively
solicited to sell its products or services, and with whom the Executive has had Material Contact on behalf of the Company during his
employment with the Company.

(vii)    “Protected Work” means any and all ideas, inventions, formulas, Confidential Information, source codes, object
codes, techniques, processes, concepts, systems, programs, software, software integration techniques, hardware systems, schematics, flow
charts, computer data bases, client lists, trademarks, service marks, brand names, trade names, compilations, documents, data, notes, designs,
drawings, technical data and/or training materials, including improvements thereto or derivatives therefrom, whether or not patentable, and
whether or not subject to copyright or trademark or trade secret protection, conceived, developed or produced by the Executive, or by others
working with the Executive or under his direction, during the period of his employment or service, or conceived, produced or used or intended
for use by or on behalf of the Company or its customers.

(viii)    “Restricted Period” means any time during the Executive’s employment with the Company, and if the
Executive’s employment is terminated for any reason during the Term, the
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Restricted Period shall mean during the Executive’s employment plus twenty-four (24) months following the Termination Date.

(ix)    “Restricted Territory” means the U.S. states and foreign countries in which the Company maintains one or more
retail pawn stores or is actively planning to open one or more stores at the time of the conduct in question (if the conduct occurs while the
Executive is still employed by the Company) or the Termination Date (if the conduct occurs after the Executive’s Termination), as applicable.

(x)    “Restrictive Covenants” means the restrictive covenants contained in subsections (c) through (h) of this Section 8.

(xi)    “Termination” means the termination of the Executive’s employment with the Company, for any reason, whether
with or without cause, upon the initiative of either party.

(xii)    “Termination Date” means the date of the Executive’s Termination.

(c)    Restriction on Disclosure and Use of Confidential Information. The Executive agrees that the Executive shall not, directly
or indirectly, use any Confidential Information on the Executive’s own behalf or on behalf of any Person other than Company, or reveal,
divulge, or disclose any Confidential Information to any Person not expressly authorized by the Company to receive such Confidential
Information. This obligation shall remain in effect for as long as the information or materials in question retain their status as Confidential
Information. The Executive further agrees that he shall fully cooperate with the Company in maintaining the Confidential Information to the
extent permitted by law. The parties acknowledge and agree that this Agreement is not intended to, and does not, alter either the Company’s
rights or the Executive’s obligations under any state or federal statutory or common law regarding trade secrets and unfair trade practices.
Anything herein to the contrary notwithstanding, the Executive shall not be restricted from disclosing information that is required to be
disclosed by law, court order or other valid and appropriate legal process; provided, however, that in the event such disclosure is required by
law, the Executive shall provide the Company with prompt notice of such requirement so that the Company may seek an appropriate protective
order prior to any such required disclosure by the Executive.

(d)    Non-Competition. The Executive agrees that during the Restricted Period, he will not, without prior written consent of the
Company, directly or indirectly (i) carry on or engage in Competitive Services within the Restricted Territory on his own or on behalf of any
Person or any Principal or Representative of any Person, or (ii) own, manage, operate, join, control or participate in the ownership,
management, operation or control, of any business, whether in corporate, proprietorship or partnership form or otherwise where such business
is engaged in the provision of Competitive Services within the Restricted Territory. The Executive acknowledges that the Restricted Territory is
reasonable. Notwithstanding the foregoing, the Executive may maintain or undertake purely passive investments on behalf of himself, his
immediate family or any trust on behalf of himself or his immediate family in companies engaged in a Competitive Services so long as the
aggregate interest represented by such investments does not exceed 1% of any class of the outstanding publicly traded debt or equity securities
of any company engaged in a Competitive Services.

(e)    Non-Solicitation of Protected Customers. The Executive agrees that during the Restricted Period, he shall not, without the
prior written consent of the Company, directly or indirectly, on his own behalf or as a Principal or Representative of any Person, solicit, divert,
take away, or attempt to solicit, divert, or take away a Protected Customer for the purpose of engaging in, providing, or selling Competitive
Services.
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(f)    Non-Recruitment of Employees. The Executive agrees that during the Restricted Period, he shall not, directly or
indirectly, whether on his own behalf or as a Principal or Representative of any Person, solicit or induce or attempt to solicit or induce any
employee of the Company to terminate his employment relationship with the Company or to enter into employment with the Executive or any
other Person.

(g)    Proprietary Rights.

(i)    Ownership and Assignment of Protected Works. The Executive agrees that any and all Confidential Information
and Protected Works are the sole property of the Company, and that no compensation in addition to the Executive’s base salary is due to the
Executive for development or transfer of such Protected Works. The Executive agrees that he shall promptly disclose in writing to the Company
the existence of any Protected Works. The Executive hereby assigns all of his rights, title and interest in any and all Protected Works, including
all patents or patent applications, and all copyrights therein, to the Company. The Executive shall not be entitled to use Protected Works for his
own benefit or the benefit of anyone except the Company without written permission from the Company and then only subject to the terms of
such permission. The Executive further agrees that he will communicate to the Company any facts known to him and testify in any legal
proceedings, sign all lawful papers, make all rightful oaths, execute all divisionals, continuations, continuations-in-part, foreign counterparts, or
reissue applications, all assignments, all registration applications, and all other instruments or papers to carry into full force and effect the
assignment, transfer, and conveyance hereby made or to be made and generally do everything possible for title to the Protected Works and all
patents or copyrights or trademarks or service marks therein to be clearly and exclusively held by the Company. The Executive agrees that he
will not oppose or object in any way to applications for registration of Protected Works by the Company or others designated by the Company.
The Executive agrees to exercise reasonable care to avoid making Protected Works available to any third party and shall be liable to the
Company for all damages and expenses, including reasonable attorneys’ fees, if Protected Works are made available to third parties by him
without the express written consent of the Company.

Anything herein to the contrary notwithstanding, the Executive will not be obligated to assign to the Company any
Protected Work for which no equipment, supplies, facilities, or Confidential Information of the Company was used and which was developed
entirely on the Executive’s own time, unless (a) the invention relates (i) directly to the business of the Company, or (ii) to the Company’s actual
or demonstrably anticipated research or development; or (b) the invention results from any work performed by the Executive for the Company.
The Executive likewise will not be obligated to assign to the Company any Protected Work that is conceived by the Executive after the
Executive leaves the employ or service of the Company, except that the Executive is so obligated if the same relates to or is based on
Confidential Information to which the Executive had access by virtue of his employment with the Company. Similarly, the Executive will not
be obligated to assign any Protected Work to the Company that was conceived and reduced to practice prior to his employment, regardless of
whether such Protected Work relates to or would be useful in the business of the Company. The Executive acknowledges and agrees that there
are no Protected Works conceived and reduced to practice by him prior to his employment with the Company.

(ii)    No Other Duties. The Executive acknowledges and agrees that there is no other contract or duty on his part now
in existence to assign Protected Works to anyone other than the Company.

(iii)    Works Made for Hire. The Company and the Executive acknowledge that in the course of his employment with
the Company, the Executive may from time to time create for the
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Company copyrightable works. Such works may consist of manuals, pamphlets, instructional materials, computer programs, software, software
integration techniques, software codes, and data, technical data, photographs, drawings, logos, designs, artwork or other copyrightable material,
or portions thereof, and may be created within or without the Company’s facilities and before, during or after normal business hours. All such
works related to or useful in the business of the Company are specifically intended to be works made for hire by the Executive, and the
Executive shall cooperate with the Company in the protection of the Company’s copyrights in such works and, to the extent deemed desirable
by the Company, the registration of such copyrights.

(h)    Return of Materials. The Executive agrees that he will not retain or destroy (except as set forth below), and will
immediately return to the Company on or prior to the Termination Date, or at any other time the Company requests such return, any and all
property of the Company that is in his possession or subject to his control, including, but not limited to, keys, credit and identification cards,
personal items or equipment, customer files and information, papers, drawings, notes, manuals, specifications, designs, devices, code, email,
documents, diskettes, CDs, tapes, keys, access cards, credit cards, identification cards, computers, mobile devices, other electronic media, all
other files and documents relating to the Company and its business (regardless of form, but specifically including all electronic files and data of
the Company), together with all Protected Works and Confidential Information belonging to the Company or that the Executive received from
or through his employment or service with the Company. The Executive will not make, distribute, or retain copies of any such information or
property. To the extent that the Executive has electronic files or information in his possession or control that belong to the Company, contain
Confidential Information, or constitute Protected Works (specifically including but not limited to electronic files or information stored on
personal computers, mobile devices, electronic media, or in cloud storage), on or prior to the Termination Date, or at any other time the
Company requests, the Executive shall (A) provide the Company with an electronic copy of all of such files or information (in an electronic
format that readily accessible by the Company); (B) after doing so, delete all such files and information, including all copies and derivatives
thereof, from all non-Company-owned computers, mobile devices, electronic media, cloud storage, or other media, devices, or equipment, such
that such files and information are permanently deleted and irretrievable; and (C) provide a written certification to the Company that the
required deletions have been completed and specifying the files and information deleted and the media source from which they were deleted.
The Executive agrees that he will reimburse the Company for all of its costs, including reasonable attorneys’ fees, of recovering the above
materials and otherwise enforcing compliance with this provision if he does not return the materials to the Company or take the required steps
with respect to electronic information or files on or prior to the Termination Date or at any other time the materials and/or electronic file actions
are requested by the Company or if the Executive otherwise fails to comply with this provision.

(i)    Enforcement of Restrictive Covenants.
    

(i)    Rights and Remedies Upon Breach. The parties specifically acknowledge and agree that the remedy at law for any
breach of the Restrictive Covenants will be inadequate, and that in the event the Executive breaches, or threatens to breach, any of the
Restrictive Covenants, the Company shall have the right and remedy, without the necessity of proving actual damage or posting any bond, to
enjoin, preliminarily and permanently, the Executive from violating or threatening to violate the Restrictive Covenants and to have the
Restrictive Covenants specifically enforced by any court of competent jurisdiction, it being agreed that any breach or threatened breach of the
Restrictive Covenants would cause irreparable injury to the Company and that money damages would not provide an adequate remedy to the
Company. The Executive understands and agrees that if he violates any of the obligations set forth in the Restrictive Covenants, the period of
restriction applicable to each obligation violated shall cease to run during the pendency of any litigation over such violation, provided that such
litigation was initiated during the period
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of restriction. Such rights and remedies shall be in addition to, and not in lieu of, any other rights and remedies available to the Company at law
or in equity. The Executive understands and agrees that, if the Parties become involved in legal action regarding the enforcement of the
Restrictive Covenants and if the Company prevails in such legal action, the Company will be entitled, in addition to any other remedy, to
recover from the Executive its reasonable costs and attorneys’ fees incurred in enforcing such covenants. The Company’s ability to enforce its
rights under the Restrictive Covenants or applicable law against the Executive shall not be impaired in any way by the existence of a claim or
cause of action on the part of the Executive based on, or arising out of, this Agreement or any other event or transaction.

(ii)    Severability and Modification of Covenants. The Executive acknowledges and agrees that each of the Restrictive
Covenants is reasonable and valid in time and scope and in all other respects. The parties agree that it is their intention that the Restrictive
Covenants be enforced in accordance with their terms to the maximum extent permitted by law. Each of the Restrictive Covenants shall be
considered and construed as a separate and independent covenant. Should any part or provision of any of the Restrictive Covenants be held
invalid, void, or unenforceable, such invalidity, voidness, or unenforceability shall not render invalid, void, or unenforceable any other part or
provision of this Agreement or such Restrictive Covenant. If any of the provisions of the Restrictive Covenants should ever be held by a court
of competent jurisdiction to exceed the scope permitted by the applicable law, such provision or provisions shall be automatically modified to
such lesser scope as such court may deem just and proper for the reasonable protection of the Company’s legitimate business interests and may
be enforced by the Company to that extent in the manner described above and all other provisions of this Agreement shall be valid and
enforceable.

(j)    Disclosure of Agreement. The Executive acknowledges and agrees that, during Restricted Period, he will disclose the
existence and terms of this Agreement to any prospective employer, business partner, investor or lender prior to entering into an employment,
partnership or other business relationship with such prospective employer, business partner, investor or lender. The Executive further agrees
that the Company shall have the right to make any such prospective employer, business partner, investor or lender of the Executive aware of the
existence and terms of this Agreement.

9.    Agreement Not to Disparage. The Executive hereby agrees that at all times after the date hereof he will not make any statement,
whether verbally or in written form, or otherwise take any action that may reasonably be considered to disparage or impugn the Company or
any of its subsidiaries or affiliates; the management, practices, services, or reputation of the Company or any of its subsidiaries or affiliates; or
any of the Company’s or any of its subsidiaries’ or affiliates’ employees, officers, directors, agents, or affiliates. Notwithstanding the foregoing,
this Section 9 shall not limit the rights of the Executive to provide truthful testimony or make truthful statements which are compelled by a
court of competent jurisdiction, arbitrator, regulatory agency or other tribunal or investigative body in accordance with any applicable statute,
rule or regulation.

10.    Non-exclusivity of Rights. Nothing in this Agreement shall prevent or limit the Executive’s continuing or future participation in
any employee benefit plan, program, policy or practice provided by the Company or its affiliated companies and for which the Executive may
qualify, except as specifically provided herein. Amounts that are vested benefits or which the Executive is otherwise entitled to receive under
any plan, policy, practice or program of the Company or any of its affiliated companies at or subsequent to the Date of Termination shall be
payable in accordance with such plan, policy, practice or program except as explicitly modified by this Agreement.
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11.    Full Settlement; No Mitigation. The Company’s obligation to make the payments provided for in this Agreement and otherwise to
perform its obligations hereunder shall not be affected by any set-off, counterclaim, recoupment, defense or other claim, right or action which
the Company may have against the Executive or others. In no event shall the Executive be obligated to seek other employment or take any
other action by way of mitigation of the amounts payable to the Executive under any of the provisions of this Agreement and such amounts
shall not be reduced whether or not the Executive obtains other employment.

12.    Mandatory Reduction of Payments in Certain Events.

(a)    Notwithstanding anything in this Agreement to the contrary, in the event it shall be determined that any payment or
distribution by the Company to or for the benefit of Executive (whether paid or payable or distributed or distributable pursuant to the terms of
this Agreement or otherwise) (such benefits, payments or distributions are hereinafter referred to as “Payments”) would, if paid, be subject to
the excise tax imposed by Section 4999 of the Code (the “Excise Tax”), then, prior to the making of any Payments to Executive, a calculation
shall be made comparing (i) the net after-tax benefit to Executive of the Payments after payment by Executive of the Excise Tax, to (ii) the net
after-tax benefit to Executive if the Payments had been limited to the extent necessary to avoid being subject to the Excise Tax. If the amount
calculated under (i) above is less than the amount calculated under (ii) above, then the Payments shall be limited to the extent necessary to
avoid being subject to the Excise Tax (the “Reduced Amount”). The reduction of the Payments due hereunder, if applicable, shall be made by
first reducing cash Payments and then, to the extent necessary, reducing those Payments having the next highest ratio of Parachute Value to
actual present value of such Payments as of the date of the Change in Control, as determined by the Determination Firm (as defined in Section
9(b) below). For purposes of this Section 12, present value shall be determined in accordance with Section 280G(d)(4) of the Code. For
purposes of this Section 12, the “Parachute Value” of a Payment means the present value as of the date of the Change in Control of the portion
of such Payment that constitutes a “parachute payment” under Section 280G(b)(2) of the Code, as determined by the Determination Firm for
purposes of determining whether and to what extent the Excise Tax will apply to such Payment.

        
(b)    All determinations required to be made under this Section 12, including whether an Excise Tax would otherwise be

imposed, whether the Payments shall be reduced, the amount of the Reduced Amount, and the assumptions to be utilized in arriving at such
determinations, shall be made by a nationally recognized accounting firm or compensation consulting firm mutually acceptable to the Company
and Executive (the “Determination Firm”) which shall provide detailed supporting calculations to the Company and Executive within 15
business days after the receipt of notice from Executive that a Payment is due to be made, or such earlier time as is requested by the Company.
All fees and expenses of the Determination Firm shall be borne solely by the Company. Any determination by the Determination Firm shall be
binding upon the Company and Executive. As a result of the uncertainty in the application of Section 4999 of the Code at the time of the initial
determination by the Determination Firm hereunder, it is possible that Payments which Executive was entitled to, but did not receive pursuant
to Section 12(a), could have been made without the imposition of the Excise Tax (“Underpayment”), consistent with the calculations required
to be made hereunder. In such event, the Determination Firm shall determine the amount of the Underpayment that has occurred and any such
Underpayment shall be promptly paid by the Company to or for the benefit of Executive but no later than March 15 of the year after the year in
which the Underpayment is determined to exist, which is when the legally binding right to such Underpayment arises.

(c)    In the event that the provisions of Code Section 280G and 4999 or any successor provisions are repealed without
succession, this Section 12 shall be of no further force or effect.
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13.    Arbitration. Any claim or dispute arising under or relating to this Agreement or the breach, termination, or validity of any term of
this Agreement shall be subject to arbitration, and prior to commencing any court action, the parties agree that they shall arbitrate all
controversies; provided, however, that nothing in this Section 13 shall prohibit the Company from exercising its right under Section 8 to pursue
injunctive remedies with respect to a breach or threatened breach of the Restrictive Covenants. The arbitration shall be conducted in Tarrant
County, Texas, in accordance with the Employment Dispute Rules of the American Arbitration Association and the Federal Arbitration Act, 9
U.S.C. §1, et. seq. The arbitrator(s) shall be authorized to award both liquidated and actual damages, in addition to injunctive relief, but no
punitive damages. The arbitrator(s) may also award attorney’s fees and costs, without regard to any restriction on the amount of such award
under Texas or other applicable law. Such an award shall be binding and conclusive upon the parties hereto, subject to 9 U.S.C. §10. Each party
shall have the right to have the award made the judgment of a court of competent jurisdiction.

14.    Successors.

(a)    This Agreement is personal to the Executive and without the prior written consent of the Company shall not be assignable
by the Executive otherwise than by will or the laws of descent and distribution. Notwithstanding the foregoing, the Company may, without the
Executive’s consent, assign, whether by assignment agreement, merger, operation of law or otherwise, this Agreement to the Company or to
any successor or affiliate of the Company, subject to such assignee’s express assumption of all obligations of the Company hereunder. This
Agreement shall inure to the benefit of and be enforceable by the Executive’s legal representatives.

(b)    This Agreement shall inure to the benefit of and be binding upon the Company and its successors and assigns.

(c)    The Company will require any successor (whether direct or indirect, by purchase, merger, consolidation or otherwise) to
all or substantially all of the business and/or assets of the Company to assume expressly and agree to perform this Agreement in the same
manner and to the same extent that the Company would be required to perform it if no such succession had taken place. As used in this
Agreement, “Company” shall mean the Company as hereinbefore defined and any successor to its business and/or assets as aforesaid which
assumes and agrees to perform this Agreement by operation of law, or otherwise.

15.    Cooperation. The Executive shall provide the Executive’s reasonable cooperation in connection with any action or proceeding (or
any appeal from any action or proceeding) which relates to events occurring during the Executive’s employment hereunder. This provision shall
survive any termination of this Agreement. The Company shall reimburse the Executive for any reasonable out-of-pocket expenses incurred in
connection with the Executive’s performance of obligations under this Section 15 at the request of the Company. If the Executive is entitled to
be paid or reimbursed for any expenses under this Section 15, the amount reimbursable in any one calendar year shall not affect the amount
reimbursable in any other calendar year, and the reimbursement of an eligible expense must be made no later than December 31 of the year
after the year in which the expense was incurred. The Executive’s obligations under this Section 15, and the Executive’s rights to payment or
reimbursement of expenses pursuant to this Section 15, shall expire at the end of ten (10) years after the Date of Termination and such rights
shall not be subject to liquidation or exchange for another benefit.
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16.    Code Section 409A.

(a)    General. This Agreement shall be interpreted and administered in a manner so that any amount or benefit payable
hereunder shall be paid or provided in a manner that is either exempt from or compliant with the requirements Section 409A of the Code and
applicable Internal Revenue Service guidance and Treasury Regulations issued thereunder (and any applicable transition relief under Section
409A of the Code). Nevertheless, the tax treatment of the benefits provided under the Agreement is not warranted or guaranteed. Neither the
Company nor its directors, officers, employees or advisers shall be held liable for any taxes, interest, penalties or other monetary amounts owed
by the Executive as a result of the application of Section 409A of the Code.

(b)    Definitional Restrictions. Notwithstanding anything in this Agreement to the contrary, to the extent that any amount or
benefit that would constitute non-exempt “deferred compensation” for purposes of Section 409A of the Code (“Non-Exempt Deferred
Compensation”) would otherwise be payable or distributable hereunder by reason of the Executive’s termination of employment, such Non-
Exempt Deferred Compensation will not be payable or distributable to the Executive by reason of such circumstance unless the circumstances
giving rise to such termination of employment meet any description or definition of “separation from service” in Section 409A of the Code and
applicable regulations (without giving effect to any elective provisions that may be available under such definition). This provision does not
prohibit the vesting of any Non-Exempt Deferred Compensation upon a termination of employment, however defined. If this provision prevents
the payment or distribution of any Non-Exempt Deferred Compensation, such payment or distribution shall be made on the date, if any, on
which an event occurs that constitutes a Section 409A-compliant “separation from service.”

(c)    Timing of Release of Claims. Whenever in this Agreement a payment or benefit is conditioned on Executive’s execution
of a release of claims, such release must be executed and all revocation periods shall have expired within sixty (60) days after the Date of
Termination; failing which such payment or benefit shall be forfeited. If such payment or benefit constitutes Non-Exempt Deferred
Compensation, then such payment or benefit (including any installment payments) that would have otherwise been payable during such 60-day
period shall be accumulated and paid on the 60th day after the Date of Termination provided such release shall have been executed and such
revocation periods shall have expired. If such payment or benefit is exempt from Section 409A of the Code, the Company may elect to make or
commence payment at any time during such period.

(d)    Permitted Acceleration. The Company shall have the sole authority to make any accelerated distribution permissible
under Treas. Reg. Section 1.409A-3(j)(4) to the Executive of deferred amounts, provided that such distribution meets the requirements of Treas.
Reg. Section 1.409A-3(j)(4).

17.    Miscellaneous.

(a)    Governing Law; Forum Selection; Consent to Jurisdiction. The Company and the Executive agree that this Agreement
shall be governed by and construed and interpreted in accordance with the laws of the State of Texas without giving effect to its conflicts of law
principles. The Executive agrees that the exclusive forum for any action to enforce this Agreement, as well as any action relating to or arising
out of this Agreement, shall be the state or federal court of the State of Texas. With respect to any such court action, the Executive hereby (a)
irrevocably submits to the personal jurisdiction of such courts; (b) consents to service of process; (c) consents to venue; and (d) waives any
other requirement (whether imposed by statute, rule of court, or otherwise) with respect to personal jurisdiction, service of process, or venue.
Both
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parties hereto further agree that such courts are convenient forums for any dispute that may arise herefrom and that neither party shall raise as a
defense that such courts are not convenient forums.

(b)    Captions. The captions of this Agreement are not part of the provisions hereof and shall have no force or effect.

(c)    Amendments. This Agreement may not be amended or modified otherwise than-by a written agreement executed by the
parties hereto or their respective successors and legal representatives.

(d)    Notices. All notices and other communications hereunder shall be in writing and shall be given by hand delivery to the
other party or by registered or certified mail, return receipt requested, postage prepaid, addressed as follows:

If to the Executive: R. Douglas Orr
Address on file with the Company

If to the Company: First Cash Financial Services, Inc.
690 East Lamar, Suite 400
Arlington, Texas 76011
Attention: Secretary

or to such other address as either party shall have furnished to the other in writing in accordance herewith. Notice and communications shall be
effective when actually received by the addressee.

(e)    Severability. The invalidity or unenforceability of any provision of this Agreement shall not affect the validity or
enforceability of any other provision of this Agreement.

(f)    Withholding. The Company may withhold from any amounts payable under this Agreement such Federal, state, local or
foreign taxes as shall be required to be withheld pursuant to any applicable law or regulation.

(g)    Waivers. The Executive’s or the Company’s failure to insist upon strict compliance with any provision of this Agreement
or the failure to assert any right the Executive or the Company may have hereunder, shall not be deemed to be a waiver of such provision or
right or any other provision or right of this Agreement.

(h)    Entire Agreement. Except as provided herein, this Agreement contains the entire agreement between the Company and
the Executive with respect to the subject matter hereof and, from and after the Effective Date, this Agreement shall supersede any other
agreement (including the Original Employment Agreement) between the parties with respect to the subject matter hereof.

(i)    Construction. The Company and the Executive understand and agree that because they both have been given the
opportunity to have counsel review and revise this Agreement, the normal rule of construction to the effect that any ambiguities are to be
resolved against the drafting party shall not be employed in the interpretation of this Agreement. Instead, the language of all parts of this
Agreement shall be construed as a whole, and according to its fair meaning, and not strictly for or against either of the parties.
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(j)    Counterparts. This Agreement may be executed in two or more counterparts, and it shall not be necessary that the
signatures of the parties hereto be contained on any one counterpart hereof. Each counterpart shall be deemed an original but all counterparts
together shall constitute one and the same instrument. Any signature page of any such counterpart, or any electronic facsimile thereof, may be
attached or appended to any other counterpart to complete a fully executed counterpart of this Agreement, and any telecopy or other electronic
transmission of any signature shall be deemed an original and shall bind such party.

(Signatures on following page)
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IN WITNESS WHEREOF, the Executive has hereunto set the Executive’s hand and, pursuant to the authorization from the Board, the
Company has caused these presents to be executed in its name on its behalf, all as of the day and year first above written.

EXECUTIVE
    

__________________________________  
R. Douglas Orr
    

FIRST CASH FINANCIAL SERVICES, INC.
  

By:_______________________________  
Rick L. Wessel
Chief Executive Officer
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